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(t) 5(1) 3 Rmffa srfaTERt srfafci 11 

(*T) “ m 3 ffa Shufa'i; TT*TR m ^ ^UrfT 3tf^TTf 3rM?T t I 

(t) “aTfafwr^ft *rm 3 ^■s'T-tro (i) ^ 3T?pfa^rrfq?T’f'v<[^fi wfmn % (t^^T^rm) siMw £ i 

(R) | 

(^) "wi ww" ^ ?iran 3P3K vtcr -^rr srfv^Rt stM?t t i 

(^f) f^Rrc ^ wr tH arofV srf^ 11 

(F) 3JTf^RT ^ 3#J=hlR4f ^ 3 3?«W 3^ +4-^1 Rdf ^ 4 3T^ 5ITT M<Hlf4d FftRFTTt 3?Mc? 

* 

? I 

(F) “^pi’’ 4 'HHfeRsid :— 

'V) (wrt3RT) ^■.■^tt^'^T; 

(7^) rt FTfa, fsra^ ft fr$ftO wf wi r f ; 

(^1) mfwfr ^rt 3nTq^KT Fd^i?! ft mm m ; #7 

(Ft TRT FT ^TR 3TfFFR FT tFcffa ^ STFfa l. 

(?) "■tf^xrqT" -4 tt^tr afk *raf ftt, fRt Ft, Fte atfwff t i 

( 3 ) " f;4f4t” im fdPdFH 3(F7) (2) sfk <3) Tf PdldRy F^f 4 4 f44t 4t ff: ft Rftra arMd t sfir sff 
47T FRFT4 4t WpTel f, faFTSt Tfapj FTFPft ^F 4 FR tpbf fp ?fk 4 FRt t i 
'(^) “fRftt " 4 3TfFFT|4 FT ifcifFITi Fvt Ff4/FTT FfcT (Ffc FfoFRT 4t 34 FF/FF 4FF?4 FI 4 i4f|( 1 ?4* 3} 4R 
FT-RFF FT +4x||(l 4t TRR, FRT-fFFT, FT^ .44 fH ^ 3TffeR7Rt ^T TT 3RTf?R I, 33f^ t ; 

f^l TiR7 aTEnfcl Msrar WT ^ TJSRT ■qfil/RRt ?#RT ^ t I 

(¥) " SifKRTTfr’’-^STT ftrn^H 3(^T) (1) 4f ^ ^ ^ oqf^?r Srfq^T f | 

(R) ‘‘-^TR r ’ -4 3PRt«r 4 t nRdr«*pjf ^ *TRT TF%rT, f3RR TdftimT t WRfa ^ ^ 7 ^ 

4 TT%R ft™ ^TR, ftpsft ^TWW Tf aiftwrff 7H +4iKl ?RI 3Tf?MF STTO f^l wj ^IRT tJR ^ 37f^ ^ I 
(TT) "^TTR" V 3?TT 3^ WTT^ ^ SrflT^I t I 

(«T) " fe" ^ 3TRJ ofc 3flf^ t; 3?R 

(T) “ , 5|f7R TRfKRT"^'!JITR 3Tf«RT[ff, % ^cT-II ^ aTf^Ft 

r rtt=t r ^r, srf^ t 1 


assqw-II 

wfM*iR<iT afrr ^NnfNf w #4 «mui, f^ftpr, irfr^sn afrr ^it -eft wnfe 

3Tfsrai(Rit! 3 ttt 4i4^iR41‘ w <a€*<ui * 

(W) 'fe 3^ di^^S'R^' fHHIi-HK el^If+d 'jfRfTT :— 

( 1 } TnjF-g? «ft(*lO iM gff PlHI^m f^RTT TimnjT : 

(i) RII 
fii) ^rii 1 
(:ii) T RR-H1 

fert ddH^H 7 # ¥sfa ^ m ‘ertr ?Wr :— 

: i) STftRTRt 

; ii) Ml OTRT 

(iii ) 8^7 ■ 

.,T]v) TtfTOWSIf 
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_■ >3Pj 3^ H^niH,' 

U) 

fePrakr *N»f arr^ifw 4* ^ 3R*t #Mf,_1w Srt 

^ 'if^ty^'l I^PlR't 'ftniT I . . . 

(3) 5 NIpiwtM 

' .. arMkwt Tfa stsK ^?i«ifsgr-FP-W^ *4-qi0, 4kj4 > i*gfa* 1 ^ 

■' ■ ^>4 ^k 1 , ■gwir 4k spi ^raf, ?kT ^kr w<m ^ 

•jBtfjqt^r 4 ^WET-^Fft ^R I .;,. - , • A . .' '. 

(^) gwlBifwTM 4t^Ttt^nig3p4^lf^rraiwpn <*4*«R4I4^ 

"^t ■er 'bpt*t i 

4; 3WW#<h4w$ 

■, g?1j4rc4f4 a-flftf* fa4Uf^ s^mfa *wre ^1 fqftre j* 4 t 

fafo iq; gw ^nt fo# ftfftrc ^tt ^Rn^tRi "4 Pitc-l $ Rv<fi»4) “ifan ^ RnlH<4(4 *fa4 4 ott 3 f4kR*r 

■ rr?j 4W 3PE«r4t snvR tr $4t t^rgf^raf yi4l4+ ^ ^'ft i / . . v 

s. iNk PiHftei ^ 

(l) atfwifcff4 *m 4 spm yrfastf# tti$# r*r.4n*foyfai ; ifrf»W# 

tr*| fa fa ■qf^ H?lHfl-«JJF ^ tjg tr ^ R gR 4t ^4^(ftsf ^4*fa 4 3t®W 'Pf^jRt4 xiIW gkff t 
<2) %-#w4t RrgkmffkRnro 4 4W^refow^ftlRFT SfftRflRf41RRT29 4 &SN «t^'5Rf 

' (3) ,. . 

^ ^spwrefT ■swn j T'-'^‘ "sr^t ■aprsTr swm^n r 

(4) (i) 3tnifcH—®hH ^ ^fofl-jr 3 - .. ,„ , ^ T 

(■ 37 ) ** w F^w^l hpA/hRi 

Cs) 

'&R t*K Pigfatf ^ ^ ^ ^TT : 

-^ici Vi „_v* *-•* 

^ aff^pfe. $ ^ ^ 3PT Ei^ ^ ^ t 

(il) e*l^«IT 

p* ^ ^ir -ft. snpit -qg# fasfefl vs afW *n sr^t-n ^s^rr <*# ^ $w 

■RtwjR^i^knr t 

6 . ^Mm|h 3fftr ; 

f^if 3 if dR^dfafl fe# <ft ^ 41%# 4 ^ mfr^ii arMny^i ^Nftt 51 tr# 

3jg^ ^ gW,^ 3lf%it?RPT *tRT 17 ^ (1) ^ 3RT>frJ ^4 tR^R ’SW W -RRR WWffct^ ^ 1 
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4, _ _ THE GALti I'm OF INDIA: E XTRAORD IN ARY [ Part III— Shc. 4J 

n fir if4 n 44 ^aronji 4mfeiR tot I, ^ if itt Ifer h fen sfk il ira =pt 4 urin nff 

sl j n I 

8. MRWlSiTT 

(i) wi-i 4 4f4 sifein44t^4iff wfa^feTTiftifainiTTiir, fe4 fegfcr wFV^nft ?Rn3^ i4 4 snfeir 

4f srafe ^ . , 

(ii) wf ^ t^r-i 4 f^st n it i4fei *4-511(1 ^ ^ srTv % ffej; ■qft^a^i it tIit, fe4 
mfaRifr m «f: lift4 sHfair iff arafv ^ fen tout *rr Rife i 

(iii) d-cqck TfeR 4 l4l"Ki STfaUlff T^j l4 iff felfa fe fel ifertRT IT Ipv., fe4 Ifejffe (JITT Rife 4 
snftw fet arafv fe fei wrr rt Rife i 

Civ) 'fe) KirHqClq fe 3TiffeTR Rfafe 4 4f4 fe^ckl <h4-c!Kl TH"fe fef Rife fe ferr fefefsiT IT fell, fe4 ffefffe 
rnfeife grcr r$ 4 : 4 3RffeF iff Rife fe fen wir it r^tti 
("©) RlfeTR Rll IH Ufalfl RrilWll Wf 4 feffef H IT iqHtf %tt IF IT W: Rffe iff Rife fe fen 
ifeftRT IT #% fe[4 [H^Rm H|fe<hKl EflTT <ffe R#f 4 Rlfel> iff Rife if fen inniT IT Rife I 
(v) n=b+HI RfelilTf IT Ti4^k 1 ^ RTl4 4 1 =rf^terrT iff Rife, Rife 'gRT # fe RRilm T|34 iff RRT cT^R IT [^iffe 
nfe-TUTT iff TR 4 "TO Rife ^ ifell 1RH '<+>i4Pi' 1 MKH RRlfejRIT lf4 IT fejfer RtlTRf if RRT isfe IT 
iwrt i 

9. TSn^RRT 

(1) RfR TTTftr^id ^if TFT "4, f^ft STf^nff 4 3TW Rlt^f^ 3R #.?1, rft RR 

arf^RTffr RT ^iTf^Rf ^ ^Bfj tf RSTfqf f^qr RfflRTTl 

(ii) RfMfiTT Rf ar^Ttr, ^ ^ if, R%?t Rf^f?in Rfr 3TRfR ^ ^RTR, Ph^M 3TTfeFTRf ^ RI 7IR It fe 

■STf^TRf RI 4)4-^l(l tR f^|4tth<u| ^ dq^4d Rff' t ; 4f : 

(^) TJ^ 9qftRirff ^[T eti4^l<l ^ RRT^, ^y=hl T^ Rift 3Tf RffeiT tTRjf 4* 

t#4 ^t im ^sr m ^f ^r. weft Ii 

( ts ) ^f ^t ^ H<0-iti f^ tt^ %4f 3rfsRiRt ■ri +4^11 (I ^ rto 4*. irfi ^ rt Urq r ^ftf i 1 ?irii r^ti 

I ^^4 H < Cl**1ti 7 R1T ®TTI 

10. 4Hft« 'gRT 'ffaT ^ff 

CD (w,) "'4?|. 4f .srf^rrft ^i'^4 1 ’Hk 1 iNsfi i5fi4 ^ 3 tt4 ^ r ^ 44 ^ ^^4 4* f4^r 

^f ftrfiafT 4 ^ 4ffer ■ftm ^rt l4> 4 smf ^FRf Rif -sfe wmi 

(W) ^ 34f^tt wfsr^TTRiRlFTf :—- 

(i) fqj41 STTVofilO ■Hl+icf 4 1^) till'll! 

( ii ) %4f qi4^-i0 ^ 4 ^ RlNlI 

C 71 ) f^ff atf4^r4 iro n.-fsrfwi i (isr) $ 4r ^ rtr^ 4, i4 wf ^ ^ 4, rr4 

3; r4faj?T ^ffer ^ff ’Suffer 4i 4 th ^ t^rt ^rtt i4tt i 

(2) T^- fqfqqH (1)4 <4(44^ fe4t wldotyrl ^ 4t4 4f ^ 3Tfwff RT ^4^1(1, PRT^ f%?3 3i^lwR+' 

Rfi^r I, Pi^i irfwl ^ %fect ^ fer ^f 4^i ^wi wn stw cwr r?t 4 

rrri 4r Ai^n^Ptcti cwifqifeqT 4 1 j4 rt "3114 44r 44 srfa^rff rt ^rNtkt ^ri 14rt trt ?^iqq=r ^4? 4f 
4tfeR ?r I4n, w <rar ^ "RSfR 'snffmft ikt wI+k -5 ? ^r%rtrr; i 

Rf4f4r4f sriwfr ^ ^4 -^kI ^f fg^rt wef rtr4wi ^n4 ^4f 4fftR ^t 4 ftnn wif 

'iii^qilsqj ^ff R ^ ^ff ^r4, it WT fflf^Rf ?RT SfffPT 3 tt4?t Rfer ffe^ nr IH feffeRT 4 Mfel 
4 fei ot afeRfer ii infeiff 4 feis: 3^ijyfH+ iff feffer rrt rrttti 

11. 3TfeirffeTT 3ffr 4snfe3[frr . 

l. (i) - ferf 4f a#Rfet ir i^hfe 6014 iff stth ^ 44 it ferr fep ife ; 




. Omni—'sr>s4j " . grcaqinreqq: '5 

ar^ra, fr 4 mq^qq-ftPiqq (2) 4qqrqqqft?<t RHflH «41>a! qftRt sro Ri'niRvi ft»q q*, 

M» I ^K Bh^ft 3lfa^qiq>4qi4qit55q^qft^tftl^^^^fo^ 30 ^^^fo^^^fo > ^-^. Tff ^ ’, 

qt,fe4t 4t W*< ^ n^frT^TWnt i '. ’ ' 

*qrqj qs 4t % ft qqiftftqq 4 qya 4f>4t «ft qrifaqaft ^ q4qifl.qi «o4^iRmT qft qq qqr #nft^r.*n#f;f^i ^n’CiT/ 

^•qi44 grftj<fc'Kl ’ll «m}^|(! qft "3^4 4q4 WfiwrO 4qjq4 4 q^fftqt q^W^ 4ft <?>*f4i(l qf *H*t<A4 4# *«M q> 
q^F (TTTTftr’C^^.^ : • ' >■ . 

q^qf *fHqrqq-ftfqqq ( 2 ) 4 fan* q^ uraqR ^ st^qrc 3IW3 ^ snfcr 4 3t*rg«: afifSwtft qf *>*fqrft anfotfa?; 
q44qqr qtfft 4 4ftrr gieqqr ’ft Wet 4 fa*4 *ite qft I^tRstt qr’qfftqq 4 qqfttr 14ft4*n -wWi'l^i" M <ta *i 

*ftt graffet =ft 4t?rc fqtffq 4qr i qirf qte.qq fftnfa 4?rr ft % spans ?rcr fan qqr sn^T ’qnftfqq *#f t, 44 qj*t44 *Wftd . 
arfqqnft qr qtfqftt ft w 4 qsrer q* Mr qi^n, 44 % 3t&m 4 qft$ 3 t 44 fttft fqqt $ i / 

* p) gpsqsrql^ 4 q>q 4q>q7ta /qq?qf qr?ft qq> 44t ft4ft ipfftar qfqftf ysi qqq q4nt, 4t qft i*K)«t % ■. 

qq-fe foqq ( 1 ) 4’3j^^fqr4t3TfqqTT4qTq>4qT4qft4qTfa!faqT*f^qHT'qiftqqiqftr rqft -tiftRi >irfiV44 qr 
qtfqrft ^ qjq4qft ^qq-wr qr ^rtNn q>4ft 4ft sisqa? qft fftqnftw qftqt \ ■ . ■ 

WVfftM'H : 1 

ft ^ qqtqq qf %q qftgrfqqrfttqr +4qftl, fatf+l qpi-fafaqfttft qft qfttft qiftaftt, <nMfW qft sng tj4 

fttft qr4 qfttft 4 fqs4 qfttft q> anffcftt iqq 4qrfa^q ftftir i4t aCq+Kl qi q4q Ki <j§ < qiF ^ 4ftrq1%*f ^ Wt^Wi ^ 
feft gRi fci arfif^rrSm ^t 3Trg l jft ■sfiM t, ^ I^t irtnr 1 


sm-3 

^r-ft*ii, qR«ii, q^l-HRi tj^ 


12 .. 

^ sm ti?^p stf^RJift ’it ah^ i f t ^'teWs ^N) m Wf-wf q* f^rvfUfl Rhn ’K WR : qr ^*tRf 
I^siffet Ti^r ^ q^ar ^nw aftr f%«ifR?r ■gn^ran* 1 ’ 


13, qRncM I 

Cl) %snn-Wm (ui), (iv) sfk (v) iwif trai qt#?ro w-wi qr M)*EFi^iT^ 

3isqiftq 3lf*2^7Ttt q? ^fqttt ^ 3Tf$qr wf ^ %q qft^TT "^jfqqf tWt ^fart ^ 3RFfa ^f-qR ^^ : ^<if 1 , 

.'(2) qft ^ SRi 1^ ’rtf ar^raf qs - 3 ! i^Nsr ^ ^ft ^ stopt ftiftf iw5*!T w 

srf^^ilRqf qr qrtf^lftqf, ’ft HWfni qt, qft^lftra %qi 4l^il l : 

( 3 ) (q>) f^ft wf qt ^dWH q? 4 >^k 1 qft i(R«dfli qft qqqr w^Mqr sta-wn. ^f ^q^t 

l^gf^RT qft ^TlfhBf ^ W 1 ' . ' . 

(qr) qsf w wf m ^frr ^f wt ^qt qi^ it qi q^=Rt qr «tt4^fl if f q*f F^ft 
qpE*n qft^Kif qft qwfl^qq^ ^Nf q?^ ^ qM qr itawr ^f qqqft-qftfe*rr ^ qpq’f 4 qft.qiq*ft i 

(q) q?f ^ '^fqiff- wf qi ^RqH4 qqH^qi fawrc qi4 qt qt qf^qr wVhg Ff^Rtqr qf,q?i 
qqqft qftwr qq^t q?4 qapf qf % 5 fqR ) 4qr 4t hwui qt, ^"qpq’f 4 PiqtftA qft ^It t 

( 4 ) qt ’j^4qsif^^qFqnwqq^1^43TOT ) 

1980 ^qq qfw q9>. 2/i7/79-3TR.3TR^t. sto vRqiRifl 4?ftf%Rf ^hhmT qft ^N> sro 3rqq[qqi^^t tiiOa ^ 'tqr^t 4qr 4 
4, qit^r qq^qqff qft 3 ?rt 4 qqqft qftwdi qft qqqr fi w qft qupft fq* qpft 1 ^f4q 3t^q# ®ftvqr 4 «wr ?Rq>i^tq 

4N^ Tirat qq<qqff qft <J^H14 qiPW ^4?t4, q?rff % 22 1991 ^ qq Wwi l 1-3/90 3JR.3RR.qt. 

(i) 4 4tqr qq^ 4t^'wf qr 4tRqH ^ 3Rf*fq si4 qr4 srfMqnftqf qi q4qiftqf ^t q^q^ qft'aqr ^4^ i 

t#V QVj° ?-z— ' ■ 





6_ _ THE GAZbTI'b OF INDIA: EXTRAORDINARY [Part III— ShC. 4] 

(5) fTOTOt TOTO RT 4 fTOTOt TO 4 TTO R(ff TOTOlRTO RT TOTOTO RT TOriRTO TO WR TOlRJtlT TO WT1 

^TOrrr^ m 3Mfett^r^ir^»f'Ef'3f)t rtTO i-^wrif TO rIr «hpr rt aTOTO TOiRtTORfR TOf Tor rr TOrTOT 
ri TOTO TO rtt TOfor TOr rTO f # mte TO ■^i4 , hk rfr rTO rTO arTORRi' TO tor rITOrt aTOTO TOt ^ 
TOR aiTJRTfTO aTO TOR TOlT TO "ST^TfSTEff (JTR RTRTTOR RR aTOt Rt -3T^RR fRRffcr TO ■RPRff I 

14. rTOTO^ 

TO qRHfTO TO $ TOd^il 3 TO Wt ?ft TOl TO^ *ft aifTOTTTt RT TOTOt TOTO RR RT wf 4 TOhPcT t TOR TOTOTC 
tjTO RTRT TO RR RTO; I ; 

rtrj ret TO TO r* arfTOiRRf rt +TOiR4f TO to'TOPTO TOrTr ttok , skt TOTOrr TO to 29 $ stjrr TOr fro, rr 
■fWTt* ^ ST^RTT TO -TOTTrft | 

15. rirtTOt 

TO# TO TOrTOT RT TOrkI fTO TO$II^kF TOR TOt RT TOtRRIR 4 WRRR TO ^ TO rTO R’ TO PHTO 1 fTOTOl ft 
rt TO tor TO: rt RfHHH 4 ^rtrTOr 1TO PrRiiw aTOt rt torrt TOTO 4 TO RT 3PR#T ft, TO TO fro TOTO TO 

TRHTT-R 1FR Rt »,i4 °h<H RT hR^IStH 4 TO41 TO RRR RRTTRfTO TORI Rtt RTRTrfT # I 


3T£giR4 

airaror, ar^iraR TO 

16. ITOft TOTOTO RT rTOTO TO TO TO 

TOrt TOTOtr ri TOTO TO rr '^TOifTO TOTOTO rt TOrTO TO TO rrTO TOr TO TO wr TO TOTO rrt R? TO 
TO uTO rttTO 4 rr TOTO rt TOTOr!, TOTO ^RTR-fTOfR, fTOTOt ri fTOTOi r TO rrt rrt ft TO Ph<?i i^k strrt TO rrpt 

RT TTfTRR! TO 5 

17. RlfTOTO TO TOTOf TO W ~ B [l fi|tf) ' 

TO RR rtTO jTO 4)i(1 ri rTOTO fR tTOTOTO TO RijTiK-R)i4 rTOt TO 1 rttrit rTOt rrt rtt TOTO rt TOTOrt 
I ra wi-tirr rt TO rr, -TO TOTO’TO ^TOf rr TO 3T5RIRR TOrr, fTOTO ^rtr-ITOr, 1TOTO rt TOTOt r TO t^t rrt TO i 

is, TOrTOrvh rrrt ttTO w 

rtTO srfRRRfT rt TOrTO stTO TO TO TOTO rhTO TO rtrTO TO TOV 4 TO ' TO rTO r^ t rrtr; tTOrt TOt rtr^t rt 
3trtr^ ^ fTOTO TOrTOr RfTO TOt t^rt TOt rrrt TO fTOTO TOTOi rt TO TO tTOTO rtTOTO rt rr rrt rrtz TOf TOrn, rir rrt 

% R? -‘JlPj'ti RT jR-^'T RTfRRiTR ‘SRI TOl TO RT®T R TO RI RR RRT TO TOTO 3TfRRTTfr ‘5TTT 3TRRT RItTO ' t J[T RiTO ^ TOl 

rTO TO %r r rtrt rtr i TO rTO TO rtTO TOTOift rt rTOTOTO wjtjTO TO. ] TO w TOw rTOrt i 

19. TO fTO TOt rTOt rr TOTOr 

rtTOri aTOTOrr rt ^TOqiO ^TO TOt TOrt TOi^TOt TOR ft^r [ jTORi rTOt TOtr 4Vi rh fpn rrtr TO fTOro rtr^ rr^ TOrt rrt 
4R4il(l sTOTOrTOtTO'. TOTO TO wTOf TO TPI Tor-Tot RiTO TO fWTRR fTO^TTORT RR RR RT *RTR RRT I 

20. TO, tffTO 3RfR RR RtRTOTR 

TOH TO tTOTOrttt rt RTOft to 3nfTOrrt TOt ^ ^TOfro TO Irrt TO TO rrr! TO #j TO TO rt tfeTO rt toktoTOr sTOr TO 
%TO TOt TO Riff TO TOtr TO TO TOi TO tTOTOt rtrtrr rt uthTO TOt tttTOTOrrt rt rrTOTOr TO rTOrt, TOt rrTOt 
TTTRTTTt TOn TO rttTO tTOTOr TO TO i 

21. 3TfTOlf! RT rTOTO ^TTT W TO TOlRTT RT RRRRTR RT RTfTRTfTO ^IRRTR rTO TO RTR R TO 

TOtf TO 3rfTORrnfr rt rtTOTO wt RifRRiTTt TOt TO TOTO TO fTOn TOrf TO rt?TO fshRi+.div, tTOrr rt rttrTOtr, rt# Rf 
TOrrTOTOTO rt an^dfiR), TOt -sTOrtr, rttTO fTOR; argrTORi TOrrTO rTOrt : 

TOg TOt? ■arfRRTTft rt rtTOrtTO TOt TO^t TO ITOn tTOTO Mife rt rTOrr tr^r rtt tTOTOrrt rtTO -strrt TnfffTOrRT, 

R^ITRRT, RRTRRTiRRT, TOarfTOTRFT, RTftRi 3TRRI RTOtl RR 3TI4iftRRi RTF? ?TT ?TO TO TfR fR RTT RTRTRT f fTORTlTO RTtTO 

rttrTOtTOr rttrT r TOt? rtrt r R^TO : 

. rtt 3 Rf TO fTO rr rtTO TOt r? hr TO R?f TOrt rt TO rrrt r^; rtt TO RfR rrr TOrTOT ^tr TOt rTO rr fTOi 1TO rr i 

WMWui : 

(i) TOrTOt rt rtTOrTO TO rPtrr rtt TOl^ ttrtr RfR fTOTO- ■srirk rt fTOTO rtttTrtt r rtrt # rt tTOTO TOrt rTOTO rt 
rTOTOt rTOT rr trtTO t rt rtirtt rrr rttri t TO r? ?nTOt tjrrt TO TOt TO i 
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(a) -ftRit T$#srt ^ ^# ftrsfr ^ auto st ,/sink ■# 

ifc t?T 3TO*f>wrft ajfapRW, 1956 (1956^1). TfT WPTH^ft# «w «tyfl # 3?ifa <(sn^fi(i 
ariferai, ai*rai mf&rfctrcfr Ml#if ^ f^ft *u«hhO 'ufafa ^ <r^a><«i ( 3wfa ’n ^ *ft ^‘#n :■ 
iR-fl 3ft| arfiftlft# «h4^ l ti eqftftm, 1956 (1956 ^rr 1) gt clHim H^Tl ft*fr *~i 4»% ^ gNH 

• i^ft ^ W^kI M fafa < -aft tifa l 5<S 4^1 W atffrPm, 1860 (1860^ 21) ^ nrd*i^ sl^l fafa ^ afffa4^«jm 

^r trr l^ffr tiilftfrwi, ^rrPrar ^ ''rcftstff ^ wf*r *rr sw 3. wi, t ■ i 

■011 Pt)41 «t>i^ 3v ‘hV '**!*< *414m i$f 4)^u I ’ . 

22 . aiftnFiff*ir *r ajgpfir "forcr ’SHjft 1 $ a(^9ft<ra ’’off Tfar’n anlWi if ^ .***• 

(i) *ft arf^rft ^wsn^prd ^ ftn^ aii4ft*ra ^3ft-afa^ # 4 p *(ftG 0 

^fo^rr 4* ■rth^ "4 imn-'T? ^ TRp ft^ ftn i 

Gi) atifferan^ *it ftn <|3^f ^ 33^ ^l a^lftd t$ 3T $ ^n ftj* ft ^ ^<9 ^ ft*Rj *i*t*i Trar.^fl 

ftftftfa 0 aifftr ft 3 <ra> ’’rc Tft ft 3iftt ft^ 4 *m ft 5 $ c<»><\k 

•#f fht ajk WJIT Tllpppld ’SKI OT ■'T7 at^5MWHkH+ «hrf«ii4 "% f ■:, 

"JiiPRiRl ?t % arPrentt ^ ^fft nRIUtRpif ^ ^ a<pH4> 3 Tgr^t 

F4<ijf i > i-^ ^ sft ar jrfwR i ^1 atf^ar 1 ^ ^ aH^ial wi Ta^gi^ aftr ffa ^ ^ aig^ffPr ^ 

arPr^r ^41 *m4 ^<3 ski Pi^Iho aIh t 

23. W?TTTIT ; * '....y-,... 

^^arf^n^^ i anf^ : aFqiTr>wf : 'f?ireR¥«!i^’ri'5Wi^ aip^rfr ^1 ^Tran w*w» =PT <™4 »<k ^ft ^ ^ 

m'g®n?R^^T5i'^f Tf.war i „ ^., 

24. 4Mfl( 3flT ’^IT tJl*>K % uplift 

(0 ^ 3!*lh?st aftWid^ t41a» K ^<11 

afln ?t arr^ ^ amt artr ^ ^>r %# apr onf^i ^ w Wl'ftR 

^TT 1 ■■- 

(ii) ^ 3Tf*R# ' I ff ^4^(0 :- 

(t) ^n ^tt W-^r ^ ^ 

(T§0 T!mi-ft?TF ^1 it, 3*IT *ft ^FI51T it, TTC*W ^1 <H!Pl«. ^ 1 

. (1961.W28) ^fi:l - 

25. iBWf, 7^ an^ ^f 

^ 4t arf^nfl ^NtrI fatft wir ^ Tt^TTf, sPpjpRf PRft ^ mgWf ^l*n; 

' i R : g ’if tsiPrsR Pf# ^ ajpRnft *nfarft ^ an^ ^ amt PiProf^^r ■s*nf & ra^W?r ^ toi 

’#’‘‘M^CTT I ’ ^. rJ '/ 

W*A«MUI ■ - rt-v- :. . 

%# ^R*rr ^ TOTffi Tjf ufinjfiraT ^*1W| Prw Ht 5 ^-^ ^ 

fci^ Hin 'nil'll I - : 1 ; *' ' ' 1 ! 

26 . air# aftr ^ mrr iNtfif Tit 

(1) ^ atfMsBTt ^ ^[rft aupRFKI ^ : - 

(i) ^ ^aRK ajj^ar^- ftr# at^iw arPF^Rf iir ^4^41 ^it °h%?> ^ ljr ^ f 

■^pft ^r *R*n ^ pFrPnr ^ ^n*i ^fep^>i ^t-^t ^wwir^ ^ r^ff #tt ^ api^ 

-qf^R t$ Pf^ft ^ ^ ^ 3?ji# ^rr ^trararar w*j ^ aro^ Hf# ^PFdt 

anf£w “ij^^htii i^T si^ j h 1 
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(jij f441 4 4 l3<rf)q(l 41 oOsiO 4 hih<^ 4* Tjct +)Hd 4 %tt tR 4 Isri 

441* R %4t # Tlfil'ijNf 41 ^T^-TRteT Tff RkTT 1 
(iii) 1441 3-ssls 4^Rk4kT | 

( iv .1 34 4 1441 W* 41 44 SftRd 4 R4 4Tr R faf-R'i! r 4, *K=h41 RkT M R 1441 3RJ UTRlffRlT 
4! Tgfa-kkkST 4 ^ WR 4 4l3 onfall I d 4=I-4 t RI ^RFK •#' t4r; 3#k 

(v) WT TflfVRlfi 41 ^ 41^3^4144 SftRd 41441 3TRT>44 t 41 Rf^ R«^3Tf 41 Wl RR 

4TT TIT UR tftrc?! iff 1441 ^44 t 41 E?rf4jf$ RT# 4 %R WTR Rfl FRl: 

’’•kkj 4^ *fW1 R q>*fqiO f441 14??kR R 144 fkq 4 14UT RM 4! RR RR RcTT fqtrqtei 3R*TRrf Rif 
it rrut t R u4‘ ^ '¥t^ctt t, "in 1441 *iMfe* oifimfl 4 rr? ■otr mi 4m trrt t r $n4 f4*ft 144 
d-^dkl 41 4 r SlflR 3 W?RT $ : 

^ 41^ urfkRTCf R R4R<! 1441 441 RRRkt URT 4kTf^t 4 RRT RRT RR RRR t P^-H^ l 1R WR t\ 

R Uh •M§q>i(] 3ME RT^ yRW ?!, 3^4 144) 3 RR RKW g.Kt [4 1 ,^ RR >i u i 4 tcHy JiHHfl k RJRT 

i \ 

(2) 4k 4 aifaqiiO 7E TT Ch4^i0 31*4 f^rsft Rl4 41 cTT^ 4 oqqf't'SIcT RtkT f4 RT fcdifrHU.'H R RRPT RRITTRTT it 

^T Rf4 l kkl SlfkRkl R «h4-qk) 41 '^lilW 4, wi klfRRTl 41 30 ip Rk 21 [^HM-S 41 UTRft ^iTI^t t^lffE 

RTI tRRnil ?Edl8[R <*,ii> ^tjt 4k fq^^i 4f 3PRft f?*TfiT ^RTH 4 %Q[ i4l4f ^T <+ikll I 4^1 RT 

4 w kRJTT 4 TT£?11^1 ftq<u| %tT t ^n "4 f^4fer facUUI i W R! 4 RTRR-^kll 4 kkR STW 

■^TT Rdild 4 3TOTT4 T5?TT'f R7T 4 ^|(VUI4H 4 TR4^R! ^TTRRTR 4 iIFkRT RRdT t, ^4 dtelUd %R1 ^ 
R^TTF t I 

W6/1*IU| 1:- f4=TTT ^ 314^ ^ 3fT^l ^f^Kt 3??0Tt RTX^tt ^TcTTiT ^r 

gtfsra ^cr4f RTT WI^T, 3lfk^ t I 

tM°clwtui 2:- %Eft 3Tfk^nt 3R^T <t)4q|(l ^4 ^4^1 ^ qt?R 3^ W R #Rra Rr4 4 3T7R4 RR^IT j|[1J<[] 3FR 

$«<£ 44 W1?R|' TJk 3Rk?4 ^T^Ta^? ^fl S^IR^fT^f^k^^tT^cIT t fkr^F^ =R? ^ 3RftI 4 4kR "^1 4 RFT 
¥4t I 

27. ^TPT, 3RRT 3ffT ^JRI 

( 1 ) W 3Tfim4 3R?ft R5# Pl^r=Kl fdHfdfteld 4 4®fKf 4 ^ ^ ftr srrt 3 ^ | f-W 4 T ^mtsff 4 W^R 

Cw:) 3«4 5RT 4 3IRI ^fl IRTffk^ ^ £TCT 3Tf% 3T^RT '5RT 3R^ RR 4 RI .^>4 

tnfki 3 t^thr1%; 

(R) ?ri Tq^i^fl 4^ir dH^ wifHrd ^i4t r tet4 irt 3TR?t ^ Rifki 4 r 4k' 

f^ra4 affRfcr tsp 4 w *r 4f t; ' 

(RT) 3^t 4 IRI fq^mn ^Tira 4k '3"q^skl '3^ 'ffilirRod ^RT 37f5nr ^TT RfR 3TR RmkT; 

cT*n 

C^j ?W$ ?R R 3T3TR3I 4 1^ ^ ^4 4k "5^ 3TR <lP-|rc| : 

RRJ 3kRRR^RI^k^^tnfte^^41kf4R^n^^,4^kk3|TRT?T 1 tkfwff 
TIftk ^ 4kR ^T fdfdqn ^ TRff 4 3^H TRp ^RT t Wfw4t SlfSRRt 4t OTfkRt' 4k ^R1T3# 4t ^R Tllfte 4t 

k*# 4 ^k k ?RRf ^sr 4 4 fkf d^H ?wiii i 

(2) krR^ 3Tf^RTlk 3lkr^ ^ ^ 30 4 k?4 "OT ^ 4 31 kr3 4t 4 3TJSTK 3 r 4 ^T, 3T^T TRTfk 

4r IR7 fkRRft ^ 4t ■5TC3ET RkkT ! 

(3) 4k 4RRRkRrarr'snkRkft4t^ ^RSfikt4f4n 3 r4rr4ri3rrrIwe 4 f4ki wzw 4^r k4if stsrt 
R33fd RR2, sfSRF, gR i^R,' i 5q5R ^1144! -3RT 4 R eft 3Tf4l ^kR 4 r R RRRR fdHJH kk^T : 



[TOJIII—*TO4] ’ ' *8WWTnm.:"tWiniW ■ ■ • • , ■ '' ...■ ,'■'■.'■9. ' 

^ TOfaifl sin 4$W SllWWfl pit ^ pit TOJTfrpftt*? 1 

(ip),wifinr tos ftrasfr tpi srfWifai^ \ 

Oa) fptft fotfira pi wfriO pt.PTrop.^^ ^'p^N! sptof f^*jrPRi 

' (4) 'JRjiipT 3*faroft 3H TO* ^Flf% *t pWP?I 3R$P> PSP Pft ^ SW^PN^ RIP % PT 

TOPfc IR^ft Pft^IRTO ^ PIP pt- TOl^ PRt ?t PI TP^ *Plf4 Wt 4 tit, pflE TOT Wlfa.Pir*J$P It) *900P. 

<v) r^tf-wnwid pi top 3!f^rfty^wgrta,-*! ' ,■*';■■ 

(to) -fSBaEft ■PraPra ^ ’sifSifta^T ^ ■*ms*m i ^ . 

<5). ^'g^nnp* Tii^ ^ 'Sflssr 'aftPrartl' ^ tepw aatertt ^"sro 

foTO asfVrod 3JPPI *<fen$ $ F? PTO PI PTOT PTOftl TO, *rt 3P^ PIP Pt PI TOIP. 5RT W1PI 3^ 3^ ^ ««<* f4>41 . 

hRw-jR sra ptfcsftpr pit p£pji, top to&i/R' ^ 313111 ? afa 3TP&T 4 Wte srpfR $ 4ck •4Hnk flw u i .* 

■foTO^pftPfPPftPTOII $rpft IN) lirci TOST W^^PPf*TO^.^^Ritpf'^ ia ^ 4t%fl&TO ^Rt 'Jil^tn pdTOfit, 
TTlfafT TOR Rf4l 

28. ftwry 

(1) (0 piii pfRrod 3!*rai +4^ id IRNt ^ toRip ik, faftro pfp pi p?4t ■aft^ra pt, p .#■faw? ^|pt afe r ift 

IroTOPitfpftpfaPlP^'aifc . '.' ., . 

(h) -'ptf atftwfift wwi 4Mf4id an4pfa pt TOFft^ pt^ftfap #f? fp»41'«44fl #pPt f^PSf. P^h aik r 
P i*4 P& TOflpi pi'tm: ' v : 

arftrod «*tpt +4^id ^tspjs (i) ’ir^s ( 2 ) ^ 

%^'^Tnf^Td;3^4ffl ^ i 4V l l '4tw»i *TC ^*TWH % : A . '' 

(vV ^ alrflrPFfr awwp^pfd afelpsfnr ^ ^ ^ ftp? 

(58|) ^5! ^[4^.#R.3R3PlR|f4 - ( ,. ., -' 

(2) 4fr Pn4i : SlPppi^'WWpS(v*Nlj!t ^ (4>41 ^ oijfifl "4 it'iR^*. ^Tit"^8.TfT ■ 

29, mm ^4'fl'i 3PTTW 'A. P.KfriK SflfftflBrft' «wi PilTPfft 

( 1 ) sifirPi^.wrar-prpamrPe4t' 

1»R^1K I^PqT ^ii?IT ^ 3T«flp|T l^ir "ismJT ^ ■*T8ff*T adP^lfl' SRI fo<$ld, dW*'! PH'Mld ^t ^ndW ^ >»i*^ii 4w *fl*ivu - 

^t, ^ -HVik ^ ^ 8 i^r ^ 71 KN wk ®r«rai 4 jEft amfk ^ ^kR t wt uil^Pid ^ 

TTFTT : 

^?Rf Pe ■sp arafV ^ ^ lent 1 $ ^?n j?hi ■arrai i, ^ 44 *hrar W? jPwfew P(*itwiii 

(2) . feEft r 3rfMpld: 3PIW +4-4id ^ TT-Wpr (1 )& 3RFfn pR^T g4?IR ^R T^‘ ^ ^ wii*^H; 

<# ^ ! frf HRR*)Ifl^3?*pjR tot ft wi 3Prf^5>t wit ^ ^ arnmf^. 

«i» tct 4 iu4t "m,, 4» «i^k ft>4( 1 

w v% wgq^ ilf4 % auf^PrfE srerar p4gid Rd >- 

w %ft afprf^ ^IT1TFTT 

"■(ia) T=nft afiM^ ^33 fa» 4 i ^ l ai i j w m' ^ pq niftPid ^ sntf R^R*Wf)41t¥if 4 RR^^^q^r wr ^^4grr 
snHl 3RFRt <Hq i 4 4 w. ^srr i % to sfgfro snroR to Ftro i hR«iiiw^ 

mi ^ 

■. * ■ ■.-. ' 

■ ■ .-i ■'•■■'' 


V 
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(3) (f) smrarerer faPw 38 4 rr f44rTnfer r f^^K ^irsFR^f 

wr t 3i«n^T ^ arm ?^cir t 41 ^ssr siiwfl ^ ira 4 4 f 41 ^R^sTudi 4 fsn t, st^rt 4^ ^ 
%4l ^ 4 44d TWrTT $ 3*!*3T 4 3T*RT *»4 rk 1 ?TT ^ ^ 3^4 4 ^51 pn 4 W WT 4 W? 3rrf4FKT 

^r rh stffTR t? 4 3f*rar ^44?4 trc it4tt i 

C30 441 4t4r stk^t 3Rn?nftfi ^?<4 4ci RT4 *41 sts^r^fr m, <r44a 4 34441% % rp^41 ttot 44 
3Tfv h u i "'R RPi m h 38 ^iT 5 3T?T nif^ del b1*u 1 

(4) tit -srfi 34%7 t 4 sf«rar *4*41 % Pm<<h ft-P4h^h (3) ^ sr^rnr^T 4 4 frt £ crtt ts$ 341 wr 
3TW FT f%T qfM t (T*1T 3rf%7T4 3T*RT <*4^lfl % ^M^4=h FT f%I FM t, TR ^ 4**1 4 ;FF 

Rfl%l I 

(5) rt 4*41 344fi 4 sre^rr <*4*nfl Ft arjqfts# fw to ■sttft *4l^d *|%t 4 344 f wi ws tgs4 

FT TS 1 ! FT =bl* l 'i =ti-j| 41 3TSRT <T6*ita ^(kIh 41 <t)K u l flFTTTRT 4 sld! 3TERT FT-J^l Pt>41 3ifst><ll ^ 4 d 'TTR f=h>41 

rht t, fsfwr 22 4 uwtnl wp#!, R*n ^trrh ^ %r arf^Frft srtrt f4f4 ft 41 s^qfpsrfa 

elII Hill ■JllH i n ItTSTefF ^■Ml RTR^TT £1, <aR4> Pi R u I 4 «1I5T Ft ‘4444441 4 3TRETT sjii) 4 3if*TF T>FI TT3TT TFTT j|IV 1 , !I I 

30. ■(iJi'ilPi "4 RFT rTSJT ■o^iief RT yfrioieT 

RT JTfWTT 31^ +4^l<t iNHlfcl 4 31*^1 <MHirrt+ 3f=^PT 4 TFT R RPl #TT 3T8R(T W TpR\, 
■Tfr^, f^RTT 3TER1T 3FR ftfRft wflR 3T«T5|T Pi4,H ^ TO ^ 4 Wf ^fpj] I 

31, <^© 44l W «ii*l, e^fiiiH 3Uf^ "Jf WR RT y Piq'tJ 

(1) rt? ^ srfapnw, 1947 4f^Rti "4-,4 +k" f i 

(-tp ■ ^ «h4^rR4!* ^fl 'stt sifvPpRr ^ 3?raf ^ #, ^ %4t trt steiri ^4 tr^t: ^ 

34*rt w&q wT t^T srrt writ 3tert ^rtettrtc 3trrt.3rwftr3rr 

1 ig ) ^ eti4xii(l ^T ?lcff 3!!RI 31441 ?I?ff R feRfT RPR ^ RR^T 414rST! TT^Tpl ^T 3TISP1 

33S1RT flfRft 4 3+yHt, f4>4 4 ^cTM 3T«RT ftRTT fifRTRRF, 31^1 3RRT 3mtR%T ^ 

^RTT I 

(2) ^ '>r>h4, 41 -sr 4^ ara^rr ^ ^ 4 toi i 4r ■sfHifiara u 4-;4+r h ri 4s wm 

^ ^ ^ mv 4 4 fsrpRR ^ tpf ^Tf4 cw ^4 ^t4 44 4^ stsri ^ -qr ■^tht'rt ft 4 ^i4 tpji i 

(3) ^f4rt 4 %4t 44t 4s«n ^r ^?t’ 3 T«rt ttt n?f #^1 -qf^f^ftRif rtri 

tr st^ctt 4 441' 4:, tr rher TP4f ^ ^ -4 w4 4, ^trprt, Pkt si^rt sprr im ^ 

nfiHyH Ft"! . 

32, WT 4^ 

.(1) ^T? % v arfirartt 31*1^1 <4>4ii4 yif^ehiO ^4 ^ ^ f^RT ^f^i, Rfafa ri Tnfv^Rt ?ri 3ip4f4fT 

%41 ^rra ^ 4 r4r 4 wi 4n t t 

(2) ^n''3q-M4w (l) ^ aRt% 3451 #’ 4 ' 7 ^^^ 4134w4 rrri ^Vrt4ri rtsr 44'p; rrtr: 
TFR WR 4tf?l 'qT ■3R^ f%4l ^l4 ^ 3Tr4pRTT -^i ^4tt 1 

33 . ^ 3Tfwr4 ararar M^iO ^ rrh if *i4*q 

( 1 ) 4r 3tf*Rij4 3 toi ^'4^i-[l w 3trf4efn4^ ^ 4ij4 4 f4qr ^ r«hhi4 ri f4nt arf44^ wi<*i< R4f ^4 t! 
ri "41^ ■qRFw? RTtRiR RfT Rt4ttt rt 3Ti4 tTRR 4 Ri 4^ 4 %4t are arfwfr ^4^ r ( l ^ trrh 4 a n 4lf^ fe4r 
4*R RT RRTR MW1 4 RFT Rff ^TT : 

ttr[ ^ -r f44m %4t 41 ft 4 RnfaHaici m 4 Pit : — 

(■^7) irfEjt+irJj 37RRT =^ 4 ^ 11(1 RT 4«ti 4l 3RT 1^)41 344 ^k! 3T*RT «h4'tlKl ^ RRlfH^rn Rl M 'Rl 4 aiq^H X R RT 

rIr 4 wr 414 Irt ^4 4^4 #5 ^1 ?1 rjrft 4 aii4if4d trtrt ft 41441 44 apflr^ift^ TJ^tfr ft 
fw:j ri44r; 44 

(F 1 ) >4fT b4M=hiR4l 3TSRT eti4^lR4f '5RT -=HT*4lP4PI qTT*HK 1J l TT^TT =h-H (a4 RRl RrRT *4 Wk dvl'll I 







[MFIffl-'aP54] 


'll 


( 2 ) fy) fa% fa 3tfirerft 3tqfa <h4< ir 0 fas fatfafat gtffrsfa <nw» 
sura fa srcrafa aeiT^fr^nT ^ ^ 1?Ttt ^?r : 


^ifa dtft|4»l'{) «Wi fa, feiSit^ ««fa<«H fa farai <t*M *A*h t 

' / , ’ X 

- 34, 3i^f(^n 

^ fa «rf^FTfr sr«rar *fanfa fas fa stfa snfafaanfa farfaa nwsif fa *fa fasrafaftfa'ifa *$fafa fttfaffafa 

3rfM*FT^ , *rt "^ir^ xra^fiT^r ^ afF*r ■siTFfr TTfim "S^i«n^n . ; .v .. 

35. ^5?r 

w^sr=ra<T "Eft fag fa ^<t if fal$ ^ hJ t«' u ( <+><4fa w fa ^pf fat 7nfo?r ^ ^^51 4fa$u **jT fa^t 

'^farai.^fafani: - /.' ' '/ ■ ' 

36. MT^th 3fiT fa*R ' 

atfvwfi stmt +4^1-0- ' 

(s): t^ra ifafat sifafa'fap^m 4 4^ fa, srfa*rc3tffas fa ftrafa'H falfar s*fa <“$*0 fa ’ssfaT fafafafarstni 

Ifafa 4^pp^r4^Wf^>H; - : '4 -'■■ 

■ (ra) artfa 4 4 th %4 ^rcsfas;, fata? awn ®rt , wfa 4 faWfa*faT4fa fairfarwra*n4'sfata ffa^«fa 

*tn&fa fa SI 5 F! ffafa^ffafa fat, falW 3PW! 3Rf Sfafasi 4; 

(TT) yi44ptS 3*T5T ST SISS fat, fafa? 3W(I 3RI ^f Sfl <ih4mS#S$S; 

(■ft) ■■>■■■ 

J " 

WrfhMUl ; ..■■' ■'■ ■ r. .■■■ -■■■ ■■ 'v -' 

w tfaw 4 irafrR fa ft* “suNfts wr" fa fan sfa 4 fa?ra fti fafcffKWw* fat fafafawfafa 

feg 3 R^f fat fa WT# fa THffP# fat fasuT fa ^S fa S# t> sfatfat 

^ 5 f sr *?rctR srfa s*rai sprat sfar far Ttss t sr ^fasfat farfa’tfafas*^ fa:fa|4fa 

37. faH wfl^n ■' A;” ;■■■ . . ': 

^atfa^3t<i^wf^ , sin*fFW'^i^' I t%w4m.4 ! T3?4faT^^'^^‘4faj!.;.^ , .;. .. 

Wfatfttui: ■' 

! w faffam fa iPfaF ^ "fa^ ^fa^T” fa wm: 3ft m sre?^: ^fa 3tfa%r;^fgfa ^w5it wffaa fa fafa:- 

(fti) VlKlR+ ’Ptfa afa Wt; .../. ;. ,Vj 

<«) falfafa Ht fa»r. aterat 3tgd^; . •■. 

(TT) fanTfarT3tW{RM4l; . . '■ 

(tt) fafa 3ft*5fat «!ftM,ft«IHi; sfaftt ' " : V; V. ., ■ , 1'' ■.,'.'. 

Cw) faf^Tfafafa,fatffa^amrfa-fatffa^4ritfafe^T'^rrafan "^ : ,"' r . , ; J, 

■ 38, * i ^ r 7 ■ . ^ ^ ■. • :, : ■ H 

aretPt fa faRnfaf fa^tftt? fa Ifatii 3PR fa^ 3tPswifa : 3fprar ^faFtfaf* I^MhT w fajRn t ■stw 

atfaw, ar^TTOtt at«rai Ptffejh^Mi faiffa't 3gfagr.^Nr fa ftfa fa gtPl4>l 3wfa ^tfa falifa; fafa<i 

far fatfarf wi 1 3ftfa*ft fafafai fa fav4 ^ fa fanfafa fafatfafa ifatirffatfaf fa fa ^ ^fafaifafa 

fa^n I ' ’ 

i. atftroifa ■ ■■ ,T ‘ "' " r ' ” r ".. ■ 

- (1) ifa^t^tl; , ' ' . ; : ■ ' :\ 

( 2 ) -^farfaf-sHtwarfar^ "' /' ■> ■. . 

( 3 ) ^faiRtfa^ wn i 
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O) RMCFiFtFi 3H^T *rt ^ ftmt Fit irf srife Fift fit ^ stfft stctf; 3 ^ 

TFRTTt'.^FTJFlt; ■ 

1 . 2 ) stsm fwf-rh 3fre^ ^hrh ; 

(3) 3TR-cf 4 daiPqfa ; 

(4) -Halfwit , 4*rritIMtyrgpfr ^ci iFFfFRft; 

( 5 ) MCWjfcl I 

y gfofiTa i : 

FF TO fqpMH ^ 3T*I 4f .FTlfej F>t FltfF Inf FFf MFT ajjlJJ II : 

(i) IfvhI *ifFq>Kl Fit test ff ft PiyRtti FitTErf ^ spjtttt, f^ra ft ff ftt4t?t ft, fFFfftF fFFFrtF ft FTt^rr 

W F FR Ftf ^ FF^F ^7 M SlfaFT i$\ ifa 

N 12} ^.^RTRt^r FIT Fk4 T$ STFt^ ?t^ F> 3TTFK FT 3TfFFIT7t Ft ^cR Fit 7TFF-FTF Tf F$ETT 7t*T FT TtFF FTHT; 

(3) i^41 SrfVqilO Fit 3!™jnc tF smi FF iFTTE£ feTH FF fFFTT FRF ^ fRR FTF ?t TTFETT f, T^THNE F7TFRTT 
3TFFT n)?i[ci F ^FT, (S«4 i T^F4f fqqK iFiR "FR Ft FTF fFTTFl f^nr ^ 3fifE7T RETT ^TTR; 

(4) 'Rtfifcl ^ FiftRF 3l4STT 3TFFT 3i^u-Hp|=h Ffst>qi3Tf FT fa'FTT!#Tc11 F? tJTT FvR ^ FUTFtf FT %TT fFTTT 
FfFFTTt Fit TSlslfcl Fit TtFTFT STFFI F*lfFF FFFf; 

(3) i^KH FT RF FT WM1H51 FF Tf FTPf FIT T# fFFTt srfFFTRt FT ^TT FTTF TT fFFct'ffe FT FF FT FTFTFjfa 

^ ^ ^\, ^ FTT «^(K Tfe FT FF ^ STFFF TTF^TT FTT* FT 3F FT W^ II -HlHeh FTTTFf Tt Ft FTM 

34T3RTR ^ STTTFfacr ^>f ; 

(6j tFnat anf*rarft fit, ^ 1*nft ^-sn rf ft iMwfti ^ ^ttr ri 3R r ^ ?raT Rr^t 

^Rql^fsr ^ Piqi^ t^TRRF in sn^ff ^ 3 t^rr rt rt rcrtr^; 

(7 1 RTff ^ HfclPi^fefcT RT SIM §3TT t ?fl '3^ 7JR ‘iMJF 4f Rn4N^4 : 

(S; : ■ 

;M) ^Tq^l ^ ^)CI <"% 'Xn'fct ^ Sjeiiqi SCTl| R fl^tKi fSRTT srfifcfn^ efft TR SRfR 4> TTRM Ft 
RT, f?IR 3^ [qgqo Ism W RT RJ Tgn^ft R7t ?Trfl' ^ 3TJRTT 

(.^) fqi «1 Wfq^i M *tnu Ri Sj'a4fl ftyqci f+^l srf*MRl Rff, 3R Wfqqi RT ^ ^jf ^ SEpiR; sfk 
(R) ^ RFI ^■'F=f Tf ; 

^ T&fL ^ tRtRRR ^.« u « _i ^ FR-ia^' ( 1 )^( 3 )^ rqfnRy f^Rfr ^ ftf rt) ^u tour t, R4f4cf 
sifo^RfrijEM 15 f^rf ^ faffe s^f ^ 3 ^ 

sraf«l TtSIR RTf^-MKt R3p ^ 3R^ %%cT WT RTT SRRR tFRT MT37TT sfk SRI JR§cI %TT 

rrr tt, RfF Ft, ^ ani^i Rifttr ^ ^ wi srfVMt irt fwMi f^rr -sn^T: 

4 FF 5 ^ ^ 4r>4< IqPlR<« ^TI^ir ^ sn^r FITTT^R srf^MRt ^ FTFTSTT 4i M^T RrlffeTcJ l5f f^RT MR7T1 
3% fefen FR R zm m siftrai^ ^ ^ ^ ^ ^rr ^ stt^t Rifer fen wrrt 4t ^ % ftm 

RRT SfTTlR arm; arnM gjT cgu«-i RTt 4 ^ FTW WRIR eET# ^ #fR RRfcr aRWT T^ : 

(* ' ^ RIRcit 4f qnyqK 1*i«s Rt Ft Mwr t, qfe 'fFMTTR ST^M '^teliw'fl RiT WTEt FTT FTM RFT' TTRcTT 
£; sfrr 

(2 ,.' f ^sfsRTiO Fit qjK“i M^natrf Ftfen mt! fFM t fFra4 *fr ftftfk stk ^ 4 )<nk ^ -jr^ 

"T RTt -cf F^T TM t; 3^ 

(3,; 3TfFF5Ttt "4 FF^FF FFM ^ -q arR FRT FIT EF^Jl ^ 4FMR FT fcM 11 





£ HOT HI —TsFE 4] _ w . ; HT 

a «4«uD 

CO .fij^i^tf ;. . ' ■ ' f ; 

(a) 1 3TO» f^3T .Sift'S M. iWrf *><41; 

Ciii> 6 ■'f^Nf aR^rf^r aflrsrf^ ^ i^re; ^msgrf^t ■ 

(i) ^;" •""■ .'.''' ■'.; ■ ■ ;■ ■■; 

(ii) C^fejjF) ^Tl%WTr; ■’■ - ■ .;•— 

(iii) *raf ^ 3 #TI; . .: 

X iv) ■ro ^rw^ Tfstft *zpp ^ 3tTwbot tpf 1 ^ w % T, arifepw awfe iw» ap#; 

ftHttK TBT ^R 3 , ■ ' ' 

(v) '-^arr ^ ■wafenlt- -w nftw "■& T ^NmR : ^ 1^? 


(vi) •araferct: 

^ % 3hr ^ *st t&s wrtf ^ arr^rTm Tnfefrfe ^ ^phwr: ^ ^ 4t 

srf^ei^ %rr ^ sjt&t feferc srfrfe w ^4^ r ft ^ 'lifer 3$ 4ft fared % 

^Rt3flfersrastr$nM 4^ ^>*¥4 4*rft 3pFmr4i44>ift^fexitff'Tr® wstt£: " ' ■ 

, •q^ 4F *fr fer 4T$ "i^fa 'apTT^ 4ft 41W!!44><!H t, 4fft 

(i) t$ irp^ff ^ tip? <p^*tR ft® *ft 4t?n t, ■&> 3Tww@rfeFft <st ^wnft «5«<r ^'pwn t; 

(ii) 3Nift 4>ft4 lft4ft qi l W fttfeg4ift fe>4Tftiftsift¥ft 4>4NR sffc $$ ^ 

■ ft.4$i T r*iT$; afa 1 ' . ^ ■ 1 

(iii) .■'srfa^pfe ft "a^ra 4nro 43i3ftfttfesr^ amft ¥«rc ft snift ftfa 4ft ^ ft)i 

39; VlffWI W -dHftWfliM 

fat PffR 38 4ft.3fft«!3ff 4ft WMflfe+lO 5KT 834T4T44«ITt: ',.../ 

(■^) ^ ft 4«T laRsft 3441^4* arfesRTft 3T441 W*fefe 4T 4°4 <rt*n*ii 4PCT ft, 44 rHHWl'i 
T^TIH'lf; 3p13? 

■. . ^ , .-*.;■■'.■■■ ."^ ., 

jC^rJ.'swf arftppRt an*rar ^ arfUlfV^ a^i wi; 3 pwi 

Or) srfe^ t; 3PWI ■ ’ .; 

(•st) ir^f fe^W 38 ^ sfTflfat^lffel xrfsF^T ^T W?''SFtHr 3fe?r W w<qe)R<w *TTi ' 1 

stf % -feftnq 38 ^i srffeqpr ^ f^rr ^r w t ^ wr "ftt ^fr ^ 4 m^,^ . R 1 ^ $ 

■ ^ Tar w, $ i 


40. ftnr wftfl w ywirflu 

feffemss ^ sRi^r^fe 3fo ’stRrit^ itim sfRm wr M- *&*& 

^ »^R 3TR»I^ ‘ ‘ ‘ ' ' ^ 


TR^THfl^r'WPT^rP^pfe, 5RM^lMNti tl‘arw -djw'tf4#l 
^f ^Bpfer arfe^rd ^ ^nffer ^ tt 


4i. nmRT^rw 

Ti ^ W $M m $( ’ft ^**•*'■^ 3tf ^ r WWW 
^^{tqf^f ^ artpfer $ ft** «jWtF l 4. . 4>K^r . WW ^ 9tP»i^C-«^t^l'^ift^f 3%^# 

^•qf^stffitff^ eeih^'^'p, wnnfe^Rt, sfMsrft pj^t ^ ttatu 

wmijii-t i ■- ■■'■ '■ 
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srftfRi# Rh RRum sMf R Rsfa #' w? TnfaRtf hr # Rm Rh: hh RR R inns ruttt tjtt aRtR ut hrrh rr Rt RTtnff 
Rft ftfro 40 R .RfR Rh rR Rt RfRr afa RRr, RfRr stf&i R arawf, hRt RR RfaRifl R usi R RR i 

42. w ’gfgRt^ 

faft*wf R RRh fRRt hth R RR R, iWg rf iaci huhR ^nrf uh arrfrq- hthtut uttht $ fR Rl3 sTfRfRr 

STSTSfi 4 RHR! <$& RRHTRt' rj RR W RIT t; 3^' :-^ 

(i) RTT HH 'flTTTO HFTTHT HfTflT t fR Rtf srfRFTft 3?RIT 4)44kl ST^qra#! 3TTfFHHI T® t 3}?IHT RI# StmifRl) 

■=h<!xJh' ta t am -anfff stkR Rr RR ate w»! 4 hh sRRiR Rt uhtR Rf arR^ratn RR Rt R srfRFrrrr 
■m^ut cpRrft hRi f, 3 ?!ri oijf, stow Rt tpt R, anM Rt RR IR pn ^ ^fr rt ^fR f , 

aiRmt Rt Rh gfsjgr RRfa hihRht aiRfW 3 r=tt sfh ^tt RRfm fRenir sirs} 3hjRhh h#, Rt RfR m 

f.\ 

(ii) ^ Ru R=? Rt ftR£ ur fHHK hr# R hih, wr infRfiRt Tfg*a: t fR arfawr -3 t*rt +44k 1 R f^s 

hRuRmR HnRsW^HIHlHRT^HHrl^RRtH WdRtll STTUm 3T£fHT tRi SMI ■SnfRFTOT Rt R 3TRS? ^T W4 
R WI-WI R fRfa R, R TIH R# R "HTH fR# Rr ^HHTT t fR HUT RflR RRRt STUUT +4^l4 R 
tRS MTCTTRRf 4ilf4lf R Rpft RT%tt; 

(iii) Ru R^fU WdRfl STRfPT 3}*R1 ^T 3TR TITf^IRiTRT, ^?TE fft T^Rrn it, TTC tr ^ «(K, TUf^T! 

^fr ^ r. -fe -?Rfsttl 4)4-4Kl ^ 3}^¥HyfH=h TfWRT RTTT r grfgTT, ^ f!T ftfm ^ SRFfcI ^TR 

"feWTR RR STFpRT STKRT f?} TRtlR ^ Wdofull SIRm ^ r^tm f^Rj oqfer ^ t; 

(iv) «ir srfiRnt smt wt mfsrajRt ^ TTfgtT ^tt 4t m ftrrs ww ^fr m ^ f^na; 

RT^rll iRTHT 4^TT 'fe ^Rtl SITTtq 3}ERT iM 4t tTFTCT #, TRTH ^ MU, fMIR l^fRT M TRvfTT I STU 
f4r+4(J .Ifc ^ sf?r^ ^ 31^ ^ wnq "STTri, I WTT^ ^ S[SRT Rnrf TR Wdidl SFPflU qff 

TR M iRR ^ WT '!Uf*^Rt #TT I 

W^eMUl j 

^STf^rfi ilSRT 4)4x(Kl W^ ^TEHI W^TTI ^ f^RROT ^TfRTO, 1988 tIRT 13, 14, 15 

sfa 16 ^RftRTfM awrf^ «h4MK TRPf fsfRT t 3T«^T ^ sgf^Rl, 3T#5R ^ f^ 3ISRT WZ W\ ^ i^fRl t 31SRI 
3T5f^?T 3}8R1 ^ ^ 3HTft Slfad-tf ^ 3l4W f^RT 3RR1 ^if^ff ^T wtm %RT £ I 

43. '33F&7T ^ fer-mVl RT ufrl«tV 

■sir ^ r4ru irg, arftRiRt SR^n ‘sftAwii wm TnfsRRt' ^ ^ ^ fsnT mi rrrrt i 

44. T& sir 3I^VIlflPl*h SFI^rf 

(i) ^T? 3Tf»RFRt 3TSRI 4)44lO 4)41411 ^ aiRtR ^ fHd4HIRR f fjRfl 3rf*Rf% ^ 3TFJ WZ ^ ^ft t RR 

STfOTRf^FTl Rfr 34Tg ^ RFRU, *fr 5H^WII«Pl«b spj^ Wl ?RT WITR ^ HR HR# R5R #f S^R 3TT#7!f 
R Rfe #1 HR 3RfcR T #f RR WRTl ^11 srfKfRRl SISRT HRRTTf 3}f*Rf% H# Hlfte # 

Ht 3Rt# R fHR iHRt ^TRT R# H#TT; 

(ii) STRRTH S}8RT R T NlRt‘ Iqv* R^^IRpTR RTfHT^ HIRR Rf Hf # 33ffRfRTI Rf cii-Oot Rl #R #* H#f URT 

RTRT1 UR} 3}^||4}(44) RT^ ^ifr ®H HR fR RTRTI W Hlf R?# f 3Tk RT 

UT sffHn R^RftHH^^^tl‘?M^3ffWRt3I^R#HT#3lf^f%H#HTfr®RRH#RT3k'3TSRTq# 
UMMI'rRII "^r wt# sfe aflHJT sn#?ff ^ UTfe HR «4ifH^rTl RTU R ’JHHFT Hi f#T^ *ft HRHTT 

HHf HFTT RHIH 3TH# RR ^ ^t. A T^R. SRTRH A I 

y^4)R I : 

tH^RftlR?. R# r'hr^RRT SfkHHHH fIR #HI f#ffH WH, R^VTOpfR RK41SR' R ^ HT# 3?k UTfURTH 

^ri arflnT srK?T R uRh #R hr #r rt# Rift^i Rmf ri rR rhi hrj rtorR R Rfun rRr R r^tr Rr i 




[*TFTIII—T3F34] ■' ■ ■ ■ --WRB TT _^ 

45. : ' 

HRft ajf«iTtft 3T*rai T4rd Tt wnnfaTTf srt ftrfTfF ITr tw tr.^T.ftTn wi 

4)4^ ^ ^ vM^4flT ^SFTCJ TT *«b<R *t»TT: I ', 

i.3(ftnfi^^*rni^'ft- 
, ( W ) TJFT 

■■, (i) 4 ttsT #T 3T TT 1/3 Tt TfaTTCt fW«n Tt Tft®3 TfT T flfT 4TTrfr'TiT ^ . 

TTTRTt’ft V 

(u) T7Tt3TgrfeTfr**:— . I . 

(^> tr^nr Rfni<jk ^r 4Tt^tf iT^s ^4?Fr tt 1/2 ^ ^wr ISRp^r ^ft -mftw ^ ti^ 

T to *ru 

(&)' ifc w? fT4t T^ft stir Tt Trit $ T tfto T ’jr 4Tt Tr m a&Pra’** Tt Tr 
STCfaTT 1/2 i .. . . -'■■.■■; " " ■ ' ' . 

Cor) vrit . ....- ■. ■-' N /' 

<£ w-wx a) afc (ii) 4 tTfe.t Tfc ^arm Tf T TpPSiMfTtTt*l^ ^ 

■/ 

2. Tiiwifl T tpi^ 4- 

(i) faTrr T ^ "as 3 ?h tt i/3 TtT4Tft1T^TtTftTT^T7T^T$TP^1^ 

4t 1SJTTC Tt ^t; 

■ + 

. Cii) *irc^3raffcr$1^:- i .. ■ 

(«(») T^^N» Bin 4Tt^rat$T^r *jji'^an tt i/S-Tt'W'T^fl fa$Ti Tt TAwTt 

' ^^751 T;. ' ' , ^ ■' 

(■^r) -q^-qif4(pt T^ Wn#t Tfa tfltffefl <*4-qi(l TW '37TT Po4t stRif-tf^T) T 

■/ ■'■*__" J - ; 

(tt) . tet tETte^ srct Tt Trott T^-^et w~ 1 ff ^yn 1 ^ ^ 

-^rpu ftT£ Tt Tfo Tt ditto 4 t; *i$4 *itw Ftsw &^ ^ ^ ^ ^ 

i j4 4 ?r sV» i ', , 

(«)■««*. . / '. 

■f^npT ^>t Tr^pf ^ 1^ fi|j(h ^raF Tt »'i««t>^ ) ns'iif *rar spt *raf Tt ,. ^ ^ fa . 

(T) Ci) 3flT (ii) (T) 41*tPl%t,OTil#^^^47**H( ?^ ,fl ; 

. Tpg W-ftr «% 3Tf^(WTtTHTRT.^TT fm 3nTT7^ Ttm^ftT mm foH W «W 
^ 4tw ^ ^tff'3 1 W®T TTr i fT^PfTTft 3RT d^W, 'HI^WiI'T, 4 ^ WTT't >,•.'•• 

^ m «k % T 7 ft?M ^t 3prfa ^4 cb Ttf T*frft 3n4t srfiRpffTTTt strg ^ ^4 Tnr#nf^w 
tit ^EtTt 4rPt!ffTt ^ft wftsr 4 ^4 Tt^ ^ntr ?m tewrn,;,- 

46. ITf^FT Tt amrftr air.7#ite tt ftTTJi 

W UT^Trtt, T& TT^ 7PW TR TWPt TT 4t ^ TTT % TfW % T*f# ^ Tf^t ?^r 

1Ta4^ rPurT fTr m,^ T^rfaraf^ h™ eW,^ 4t^^ ■s tottT 3*^ r f^ 1 
ajk ^ TT$m wfVrKt srtI^t ^rrt Ti^r ^F Tt41 ^hT^wT -1^ ■ ■ 

^riTPTit TtwmT^T %<c gtni i araftr^4» *\i TfirrritT^^ id rKn ^mtflnf,Tt *vn ■hw 
T nftmrt ■ft&r ^, ^t tt fTn$ ^ araft t srtt wit ^ T7 trt t i 
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47. 3Tqfrr «FT 3Tf%raSTT 

Ci) ^TT^rtVT ^3T^r»fcT^jrftf^FTt arrfrrfr feafrfr yy arftTw fr bpr 

fffdf frl ?fPl=hl^ ITT fr RUyfay ^ f; 

^ ■ 00 frra frfrfr aryfa ^ yra yft wter i>45 fryfr 4mr frftyy 4S 3 srffry sfrtfrpr 

yrfV^^-yix! 'iTTfr^r yrp cjfl j afrldfr RTfosrct afrfrr -crcf^r ^ 3 ^ 3TfVRT^?T: 6 Tfrfr yft arafq <* yfrr 
'44^<M 3TT^?T T5T7T ^frlT ! 

48. wftfrfrr 
3TWT : 

(i 1 ^ ^ RW srryfr "arKT^r" UT “ Pfr^ i fr i fri T#rf4" 7T3 pt mfywr fr 

(ii) <£ w yfr ^rft ^1 frfr ary arftppRt pfsryyrfyyfrti 1 

49 . afrfrr ^r 3T^Bfrr 

Ur^T 3TTR fr fora; pH Hid felri sfr W3ff m Wd frPTT ‘STTCTtt ; 

(^) qT t[ 4l‘il aflr iw yrg *tto fr^yy?r frt jTTrfrt fry? aprryyyyv [phit yr arRisjiy y F ^jOy r fr 

^tnt; 

(^) TTH 'PiTT HKrq^u[ fqq<u ( 3?ft WTT frffr frp? yy fr4t fern tftt t fetf ?vq 4 tjuf #qt; 

(y) - : i~ > "V-T7TFH PdpTK^ glfr; 

(^) ^ '^Ifri'yey yiy fr frfrifrf fry frfrfacj yifffrT ymrrff ] 

STSfpj V 

frtR frfr 

. 50. eFsT ■yr^cT 3#tT frsf ^t*TT 

^ WPM 4 , RT^yfrt ^ 3T®r«jfa 3lk tfr«l 3Tfct«hi4 ^Tf sti4-qi<l =FT fryr fr ^prayy fr yrfrijy afa y p fr 

^ fr 3Tfm '^Pl fr^y frt 35RT 

51. Wlfid ofTT TO 

(i) "for fr Ifr4] srfqsfircl ^ ^4*41 fry ^ww<t wfrt t frn arfr ^rnrfrijfi fryi pqra ?y ^tttitt; 

(iij 4q-, cf,T TO ^ fW)41 Slf^RPt^ ^IT ^ «haf«t yiT On, jiiH ^T fpsyffT 4 ynfTTrPft yft yjffe ^ 3^r y?r 

mhiwi FT qiOl; 

(iii) iTp ;-rf*^i<1 yr =(i4yi0 ^ *n*i4i ^ Rny41 ^lefypr ^ ^Ith ft jfrrrt t. <^r ■'jttt ^4 tjc^j ^ aryd fry 

P PRTPT fr | ", 

52. fry n^Pfr 

%Tft fr TST ^cRi?R ^ xrita ^nj if ^ Rc^T ffryfry ST^fr fr t^TT fr4 yr ^dH^Tfr Ffrt : 

^ yrgy gIfr yr<^4yi(l ?«q5 yfr’jtr ?fryft grafwctrfrgfr t«thftT frtyyfrygpfffrl%y^fr 
stt^Ph yrfrrr, frpr pfry y yg f i 

3 TSUra VI 

afrr -^t yjqrj 

5^, TJ5ZT ^ ychK 

frfryfr ^ Tmyfrf ^ anartfrT arfrianfl yy y^rfi fr nfafad yyrTTfrt^frfr fRt7^frrn : _ 

(yr; SiT-T.OhV s^ifr , ■ . ' 

. (tsO ■OpMfyyrp^^ 

(Pi PPTTTj^fr 




[TOT III—71^5 4] ' _ : i __._17. 

(■et) arararroi^zt . '. ■ . 

C® - ) lq7h*ti*riR+m ^<Ejft 

W *. 

54. wr% *ft ?ife ww 

^zt,44 3ft vifawf wt -aifferant 7ft #ft i ■ - 

55. Ig^TT % W ^7^ W ITT 3Tftl*l(l W Wt WTO yii^ 7»t Wftff 

Ci) to arfaro*^ ^ ftf totTO f fetr w toi11 to , 4w 7>t ®rf%*n%r^Kf tit feft 4 3TO7 7?t ^sff ^ 

TOT TOCft W , 3?t 7^ TOft TO 1wtTOfVTO7 flSfW snf'iuL'Ci 7> 4m TJTfttfT ^ I 
(ii) ^Ni UKT ^fTO TOT^ TOft RT 77 TO 37ftTTO7t 7T TOfwft t%\ 7TTO Sn(V<tm1 5F7T TO*f 17 TO7T 3dl*fl W *Wtii 

. t : ■■;'■■•- 

^ ^ ^ tow atfarotf TOTOtrot'grorm ift TO7 $ 4t to sreft afo TOftTf^^TOTOf-OTfjwii;™ 

oil^A Tt Rt)^ to; w7tTf7W> ta4 7ft hi^ 77 hr $Vn i 

56. 7* WTO 3n% TO IN*# W7% WT 7WR 

Tl^tTOTOn srfferroft tt 7J47#t, to <ppl7)'77T^'fe7ttt apron Tftf apj^ 7 w4 fen tot 74,3747*717 77^41 

77 q 14,^1 3i)t»ll <>151 ^^4t 77 Wft Tt ^j4 (Hit! W I ' 

57. Pwfrmd ta arferoft W wtfwft £ fan; igg#t NtaN ^nff 

fefTOTOfa arf^RFRt 71 TPNrft 7ft Tftf ^4t TO£t 7# 7>t wi^ft I 

58. TOWfaW^t . 

(1) arfroTft ttTT frot to> 4>#57t 44f^TfiTiffeit ’tt 12 t>t 4fe4t’7ft3ti«t>i«w> =f^et toto! 1 : 

7T3| TOf7>TO'TO^f’7Kfe;4 3rf77> 7>t-31M»ftTO> l^t. 7$f # W TTTitft $; 3?ft . 

7T5 3^ % ^ ^ W«13!WPm W^ 1^'afft 7f^STI7f ^ ?71 WT ^ ^itw Wq^TT % T?4> W7 ^ 3TTrf^r; 

tottt fetf safer it to* 1 

(2) feft 3rfWwrrft w TOtwt 7ft3H7ft t*w ^tto^# 57 M ^*iq«w^ ^w 

TOe£ Hm^4lfd«h W«II7^ *4t$l4#t I 

(3) (w) arfV^Rt^%?ft ^#57^^f to^ ?itt^ nff ^ >»rt'tsl**i4> ^t ^^4 

. an»t w T tt^ ^t w^tt 1 ■ 

■ "(w) ^4t< i 0 ^ 4 ft»# 4<rt^ ^ 3 btt 7ft sn^ftro i^t wt %r V^tmft 4 

fen w 7WBT t l ^ 4t»flt ^t ferro 60 "4 fetRd TO ^tarft TftTOff it Sfilffe #ft i 

(4) anEBf7TOT.'f^'3'l^^Wfe7 (3)(7T) 4TOlfeffT^l^feFW62^-3^47fet?3T4ifeW'§^3#t7 

fera*T 63 ^ SRrftT TRJpF ^ aftTlffe feft 3R -sraR ^t ^ W*J ^ ift W 7TOft t t.' 

59. ftytwffelWIT ^ft 

(w) T^TTfernr anfer^tfefrt;- 

. (1) arffeEElft W 4»4^ l 0 ^gt m #TT ^ 11 fe ^ T& fe ^ fetra 4 feltnfa+K TFT TO #n ; . 

TT^J %'4w Eft 3n7«T "4 ^^t ^17 ^ ^ W 1 # ¥t4 "4 ^ fefe*rai7'^^ ^ ^t W Tfeft 1 

(2) ' , 3tfe>j^ w^>4wft feft 4t 7m ftyliHnwH'i^t ^ ^4 7ft ^ f^t wt TO^R^TOt 

fefesi^R ^^t ^)1 TO ■?ftlt I 

(3) Rj^tnRi»k ^t7R^TiftwarftRiift'TnEpf^iTt^t^tafer^^ Hffofferaf^nft•gffe#rri- 

(4) 31 feRR, 1989 tT^ Epi 180 Iferf TOT^ft 31^T ^ fej Rl^flNlfMobK f^t ^7 1 WT^, 1990 ^4 240 
aFrfVefj tot “aft trotRiftTOR 4S4i ^ft ^t Tiroft ^ i 

iiw 
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(T5T) FS 3TT^ f^IT FPtf fllf^ ; 

(i) FlfFTTt F =h4'*n0 IRT faittvifaFK ^ ST^ff FST FTtF ^ fF F? IfF WFTTttt fiftT FTtF ft F3ft 

3T^fk5rT % I 

(ii) Ffffr Ft Art Ftf frf ^Ff arwku Iff ft ^ff t fi erg) ( i) Ft ff ffi Ei ft ff 

FT F3f t : 

FrgFrfFFff fsiFFfaFntf^Ff ^^T^ttF^nFl^TTSTf f?t‘ f ftff otr IffF 3 m afr^^rr Ft fff 
^ Tr^ETT i i 

60. ^tarft igfft 

(1 ) 3TrfF Ff*TFTTt F Flfal <t Tfr FtFlt 1gSZt/4feFd Igfft Fftlf '4 4ffFF Ffft f*I Iff Ft ft IffI, fFF 
ft Ft RPFft 4r «pf ^ wr far 4r f4 Fflt i 

(2) (F) FT sgSft Ft $F ^ fFtF ]j:w^ %f 5/2 Iff Ft ft R FFT ^3St Tsilf 4 flf Fpft FRft ff^ ff FT 

f4 FT FFTt ^jEftMffFfl ^fel 4f ^TT 1fRT*t* FI’ Pf^Fi IfTF 7^ £ j 

(F) FTFft *gHHt/4fsFd ^T, 1sra4 3Tf*TFRt FFtffTTt ^lld^d ftf FFT t F Ff 4 ?Ff FIFFT t, ^ %f 
4qiPl°jfrt FR FF-ff Ft FltF ?TF Ttr^F fnf 4iir)fg* FS •$ %f 5/2 Iff Ft fn4 fF F7f Ft Fffttf ft Ffft I 

. (f) FT TF^3rf*IFT(tFFtfFtf Ft^^fflFFFgfaf^FTFiFTSFFTFf TfgftfJlfttff ffTT^R^ 
Ft> iFW fit FF 4 eii'-Ji F °T<at«i IFF fF^ F fEfft ’’JFJ ft ^T, ft 46d FTF ftfifT Ff ft 3Tf fF VlftF ^j4 4>rPs j . 

Ff "4 5/2 IFF FT FT FT ftfT(t f<4t/4l4Fd Ig^Zt Ft FF Fl4 Ft F^ftf ft Flfft 1 

(Fi FfT irfFFTF F F^ftt Ft FJpfFlffFfFFFT Ft 3Tftf Ft FtFTTt FTFT/ftfFP FFF P'' 1 tTZ-fFFH” F fF 
Ff FFT FF t, bFTFF FWRt f^tMfeFF ^JSt Ft ft^ F7 FF Ft FIFT ^FFI FtFTT TfTF/FfeFF f^t Ft FfETFFT 
10 fFT^ 3FFFF ' ‘ W-f^FFT’' FFpT Fi T^F Ft FdKf=f FF F FF IFF FTTTF : 

FF[ Ff fF FtFft '^t/TtfeFF f^t fHHRrlRad FTcff ^ F«F#T FFFt FFRT ^F F FRH FfFT Ft FT FFtft t :-- 

(i) -aifFTTF F F^FRt FtFRt ^^tMfeFF ^3t Ft 3TFf^ ^ ^tTH F4 FftF FT Tjfl 4RdpFF FF FT^ FT FTf 
FTf ; 

FR 3Tf*TFTft F F4Flt eft ItF ^ Ft sftFTt/rtf&FF ^jJT F fFFt 4t F^T ^ Fsfa 4 "pt 
hRciPwIF FF FF ^ft 3T^qf?T ^T ^ ^ ^ TRtcTT t IF Wtft #TRtMfeFF ^Ft M?t F ^ ^ft araftl Ft ^SF W31 F 
FT^ft I 

(ii) 3T*F FT F ^tTFT FMt/4(SF?T fTFJFfcTF 3TTFT F FFT Ft FFF I 

(iii) ofF FT iFflt MFWF SRT Flit PlfertTI HFF-FT 3R^TT FTF ft FFrt..TtfeFF ^st Ft FT FFeft f i 

Civ) FFTt.TTfeFF ^^"Ft fRTfF"F fFT^^^t ''K a?l4 f^F 3Tf*TFTTt F FFFft it ^TF f^T 3TT?R FT FFF- FT 
^FTg^f^Ff^TFFtfFSF^^tTRF^FtF^ I 
Wm1«UI :-- 

r 

1. fFqfFT Ft FftW cTF aif^FRl F F^Flt ^F 4 3T?^F ’Jlf FI F f?F 20 fFT FT FtFIt/Tl^FF ^ft F FTT ' 
ftF I %ft FtFt 1 SO fFT TTF 4Ptfl Ft ‘3(1^ 'f I 

2. “Fttgfsr M ^ aiftFritFF*HrO F^f^FFFT^^tFT SlPlFcF 18 FfNt'F IflKItftf ^F ^'F^F ^ 

F^^lfF 30 iFT Ft FFTtMfSFF^^t ^iFTTFf ftFI ^?ft I^t FFFM F ^tFT 540 TFT TTF 4Pid Ft FT PTFTft i. 

3^h WFT TTTFO 4 f ^ Pin ^q|ttii4 fafairtTl Ffqt)l4l gl^l ^IkI 14PtioMi FFF5F Ffg'fl FF F ft F ^F Ft dl*ld F fTTF fRT 

Ffa?r f ft Iff ft wm h 

61. 3i'«[*mui y$git 

(1) FfUFKt F>4dl4 Ft 3TFFFT Tg^t 3Ft 3TOI4' ft FfF Ff FE Ft| FFF! tSHHt ftf f ft TR 
FfffTFt^ iRrlfFt FIH "4 ffTT^R HiPlFl^ fRT FtFTt ^ft Ft FTFfFf ffT FF RTF t ! STffFTft F f4f 7T Ft 
4-fT Ft Fft F/fr :FFTTTFT ^^t Ft 3?q1V iFHt 4t fRf 90 fFT F FTTFT flF Ft TTW 3TffM F fRH 360 Iff 4 FffF ffT 
ftft : 
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•q*^| -qg ft? 4i|iraift4> qRR«rifraT ^ -SHtaftM $ 'Wjflvi ft^fl 720l^!^ft 3^f^T (W 

sramiw ^ ^ ^ *rarar i : 

■q^j ^1F 3?k ft> «rfV4)l(l *ft 44ftl{l F>t Ffatft ^■’H!*(^ "f ^ ^ -aiyiki ^ 4*®^ ’3*1 720'ft 5 ! ^ ^ 
araratF! Tfsjj 3R TOI t 3?fc ^ ^tT Sl^fft 5 ! ^ WT, RnftlfJ ^ ft?ft *&R U ' ^ 1 

.(2) wrinf^Bit V <ftRprafff grararfti* 7 ra gf3?tir^ aaRraJiff *it ^ w1«»i4ft^ft ararsranr^ 

^ ^ira rat gift grararcra ig^fl ra^jt fr $ i 

(3) SRTftlWl^^t awft^^kR^Fr^f SIkft 1 # WH^nTjr*^; 

fti WWW «j«i«ik“i ^il «fft *i'^l'*fl*ii(l rat Rt»*R gRT 1 ^ ^ K "'^ 

gn^Rf 1 $ "3ft ft) gifts# ■’ii ra#aircl ^ ftraara ^ sift *ft, sf ft&i ^ toii $ ft* gratSRra ^£t raft graft raft wn $33*|fe 

^ l 

62. fti^ giraf^ w ftyft gftr ^?w * * 

• ft# gifts# ST S## sft TSd4H, 4RSH PlfW-f, 3FRT ^f ft# gift**# ST S^fo# ^ SSIS ST ftftR 

feq# S# rat ft# gPT ## ^ ft!*? ft? <=^-$0^ ««m ^ ftw Rl&i'tiT s£ Jxjtm sl^WI ftoft ftfaft ST^i ftftft 

gi i 4 > f # 4 > srat ftreft raft #jft "3fT nsftt $ i gfttrar, raft^ ’ft gift^ifl-rat ranftrft ^£pi thra# fl ral sr i 5 

fts raft %s ^"%n «fr iraraR rafoii 

63. TRjft 

(i) S^'|g^#^’lfTft''TRrair:raFft ctSt# graft # ^3# S^T Sft "ST "RS# # Riwi 3TiFft TR^TT^^ 

sraft -qr Trifew arsfan Tfjftqr st # #=rth ?nf#r $ i ftrag i# ^ft hFs^j rar Fft fftr ^ ^Um 

12F5ft3 I 

(ii) 3i^ft , f^^fti#gRnFFR^i^^'RT e r'#5r^^(ni^I^fl^'^^ 3 i I ^ r r't)4gP! h^k 

^ ^ *njt wt ^ntpft ^sraft! gi^ft $ w** ^ ^r yHi^NH ftw i 

64. $|<i<il ^T 6MH*W "Sftr 

gif^rtt nr ^pftrTft -tft if5 r? m $m ff ’T ^ m g*rm ^>ft'■ t ^ fo ^ft 

arfV^rd ^ ^l<w ^ tifr «ra^ ( wifl xfnW^*Jf ^ <ikwi ^ eT'fi ^ "sra ^ wf^iO 

gf -3?^ TJf^'^^*Ffftft*FT 59 ^'3 1= l-ftft ? PT (^)(4) ^ gT^FftF TTftF ^tt ft*lft : 

Tirg girt tw ftr im ^ vftrtt .4N» t ^nft^w Tftr $ ?it ^ sri *fflw ftfftrftRJR 1^ gftfk 

^ftr^ftftiR.59^'3Tr-ftfWT (?») (4) ^ gnSF#T HRR^fdMf ^^TRT^tTlftr^TfW :. 

■q^ -q? «ft ft) ^ ^ ?ft*R ^f ’snrr ft) ■ 33 ft ^ <6dW^H ««4?t ’tkft ^ ^ r^ ^ 

ft?ftlftgnr graft ^ ftn$ ^cFT gfk *1% ^T #t I 

65. ^ ^ ^it ^ gwftr * ^?b mm ^r ' 

ftra ®FFftft ; tRft^'W! ; !^^lST WT^Ti'Sf^N) ^»t gr^’3?T 

■q^ ^ ftRT ^ TR y<WI6i4 ^ TOR Tff ^ ^RR #Ri ft^ W ^ 1 

66. ^qiTI W mtV .sfft tiHiKi ^I'Ti 

(i) srfvpsRtftF amt^nf’TR ssrfrfarmit ^-3^^ eV(l i. 

(ii) 5SftBFrtt ^1 ftwft=T^ftn?tfftf ^f^T!"3^"gRft^RT§«i<3 ^>1 '*fn*i ftk 

^ I 

67. 4> i «ft npn sraftr 

(i) grfw^ "qT TJ3> ^R ^!I graft ^ftp? W#it cfiftr: 

W ^|<& ^ ^Rr araf 'jof tr ^ ftra ^ w n 

(is) ^ i ra "qr <w4ns u i •kt i 

(ii) Tra 1 ! graft tl*^ 3WR si'll : 

(■^i) arft^rft ^ '^ra*! 'f ^rrar ^ ftrof ^ ws^r "gf ^trt ftff ^ gfftg> raff graft; gfk 

(tst) -qiiftTfl ^ ^raft ff -qrar^- ftsrof w \ wm ^ ■sftsra: w. ftff ^ grafts ^ graft i 
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(3 ) 'fTTW' 3 T RRRT ^ Suffer ^ ^kPT 3#I^l4 ^ =t>4^l(l Rti RT WT RT ^RTcft 4 ST^PTR, 4t sft R7P 4, 

47,4^4 44 rh rtr 4ri [ 

(4) Mfaffcifl RT ^4 tii 0 STJtfrF ettl4ue«l 3(44 ^4 WTT WTO 73Tr4 ^7H RR 4 ehl4»jf*RT 4 fgR 4} 

^n^'ii ; 

H J "1 ' ; ? ;T f4 =tii4gi<W ^ 4i TTr4j|R<+> yol+mil' ^4 WTT ^r 4 =fil4 J Jf!')[ WT 4 rt4’ 4t rtfRtt I 

f5) ^TFTTTTT^r ^ 1^P=T ^TT 3^Tl^ft?T fTT ■STftj^Tft ^TT ^T^TI^T ST^ffeT ^TTTJTfT | 

3 fa=T f^TT PRP RT ^FfUTOT OTffa RfT ^ RTRRT I 

(7 ; TW -3lfWul Rf q)4^l(l gRT dtT<fc 4 TRFTTrR<?T 44 RT RTtf RTRflW RTRR RRT f^TT m|T y_J11 I 

3TSRRT-VII 

■fafatr 

68. »rf%HT ftftl 7TW 4?PT 

(1) =4* ■arfRRjR }'rt h4^i< 1 "Rif^4 <*4 r]<! *r(4«? f4f4 -sfRwM rr4r arfRfRRR, i 952 (1952 rr iq) 4f4f4fq^ 

?N 4 3FJRR OWTR 3TTW 4^1 1 jtt' RR 4t t, Ri^kl f4f4 RR TKFT ^PTT I atfRRTR! RT =h4cfkl 4R 4 rt gRT 44*3? 

444 4 fwi wr wrr 4 ?irtr rr^ stfafpm ^ rw4 rt spjrk 4rt j 

( 2 j' =F ; R4n4 ‘nfqoq f4f4 3?R trM RRRR SlfRfRRR, ] 952 ( 1452 R7 ] 9 ) 4 TRW 4 STcFTTT 3R4 RTTt TfRRTT 

rt4rrt. tw 5rf4f4m r4 rrt ‘‘sr; 1 irt Rgg TrfggRf rr r44t rr4 itr. rttr RWR per 4 rr r4 r| <^ 4^ 1 1 1 44h rt^t, 
1995 4 TRW gRT 7TTf4g 4f4 t 

(7R' T9 RRTR 4rR r 4 R^ 4?IRRfrspTT 16 WRT, 1995 4 RRTRt fTPTT I 

69. yipJH 

(I } W'-h^kI RT "h4^j^ tnHfnRaa 7R-fo[4RFF 2 ^ 3T3?TR WTF =R TJTTTPT ^71 RTR ?rnTT I 

(2) 1 ; *41 3TfM^)R[ ^TT e t)4qi(l oRt^T ^ 7Tf?T'RT il^di 3Tft4wr, 1972 4 7q44f RT PthRiO lsJrf T9- fo|R9M 

(3) ^ 3PPTRT tfr I 

(7 )< i; TR^T 3Tf^TT4 ^T 4)4^l0 PlHldfed f^Tf?RTf 4 ^TqRT ^ f^RT TRsf ^rq ; ._ 

!R7 1 Ocjjf^ftTTR 

( V R',' RT 

; R! 1r:?i«kkii ■'R fa*<* ■^rrt gm ai^ORd Rfenyi ^wrer 4r rrfw ^ st^rr ■brt 'SrpT 

^ %tj; 3fSiR t, ttt . 

i “I ) f*R5R ^f ■'JTT ^ 'WR oh!9-RR ^4 RT, RT , 

Ti-) RRffRT R7t tTFERR, JsRR fsfvfft RiRRT 4 TRTTfRT R7 ; 

RIRI R!7 fe ^ spu^l ?3R[ ^ «T)4 r|{ 1 ^ 4 7791-1 Tjf^T RTT I^FRTT 'jIITJ'II Uml^ ^4 RRR4’ 

4 ^^T ^T RTRi 7TR7 Wf f^T 4^ <6<INK ^ ^ ^ ?T ; 

(ii) 5Tf ? TR7T4 RT ^t4^t 4 .34 R>t TI%, 3lr4^ TJjf RR RTT 4^1 SRRTT RFH 4 3TffTR7 4T RFT ^ fppi RR7 

^7T 4?PT T9 TRI, aft arf^RTR 16 ^ 3cPT ^ STGRTPr ^RTT : 

RRg w. Rfq Rti41 srfq^Rt rt 'h4 , pi^ 4 30 r 4 4 3Tf4^7 rtt 4rt i {4 tt 4 4 'stf 4 'wi 4" 30 tr 4 
srfw 4rar 4 r-^r 7 ^^i^TTi^Tnf^^TRr^rr^^ wf4f^r Tf4 ^r rtr 44n : 

RT^ 4 q r=t)41 -BtfV^jRt =6 4^4 4 ■SHRl’l ^RJ f^TR RT 44 r 4m R 7 TIRTfRT ^RTl : 

RTR RR 4l f4 fRRTl 'ti4'otlO ^ 444 4 3TO 4t WTT W 4l st?R R7 f?TR. 3T7TWT, 4RTf4fftT, WTT? 
^4^1 , tt 4t hih'(H r ^f, 4 h^4 12 rOO'"4 4r, 4h ( 1007 ;) pwf R4 w 44? r 4 4k rsthnh rti rtt 

4 ltKi 5V11 : * ■ 
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70* Pt«u« WIM ' * 

(1) SrfVFFft FT HhitalO 3PFft ^ OTI ST^^J^t III fa* Ft* Wf 1ST 3 RifW^F Tt tF> Fit ^ 

frqpg wff 3 4m» ii *4 if afo^rfe'frar P i qw wf^ ifrt^f^ iFtF$ftgf^Fif*^FftTTgfeFF)t^F>TFiFTfeq i 

(2) Fitf 3ifFF# ft FnfFift FtF^FFir ®toft Ifftc tftf F?if ^ftt t Fft^F fft 313 *# F^t 

FnF»ft F«F ^e F$f ^FTSTT fFT F? FfjtFcfF qi«ifaqt i 3ftti%?ft ’ft.FTF^’^ FTfaFTlftFT 

FnfFift Fit sptf -Pram wjf *f ft sfttt ^ FfTF# fit* Fit Ftff ^ werift 1% iF^ft farm Ft 3 f> Fit 

dmti 

71. *UIHfmuilUdl * 

■gc^cp afrfMFFrt ft F^faift Fit ^fFi Fi %rrt 4t F?iFfe[F ft Tirar "4 **nnflRfi Ifft ft *if«jt i i 
72.. Wnmf ff *w(*q.«w aftr fottsit . 

(1) stera ttff-ttff ft ^ stg&r ft ^nrt ftt wr$t i> ^ft FFFit ttf^ ?f rqPi^^f Fit ttp^ f^4 ft 
[&F i P<=ia f>t 3 ^ %q atum it i 

(2) FtTcT TTTFTTT FfF F>4t *ft aUFmdl TTF$, TT^tF ^FT Tt WF?f FTT^ ^FTF"?F fald^T F?t “IHSF? FTT ^IFSlt 
1 1 „ ■ . 

73. PWfH 3frr ^n^TOf 

(1) W-wmd ^ferit ftI^rjtw?m41* Rff, fcrfiFF,• sf-Arfftfttk gtFFt 4frw fttf^ ffff 

4t3TT ftPi^Hiei^ Ft 3TTTF ?t4 Ft F^TF F5^ TTF?H 4‘ Ft 3Ttr "3F 3Tf4FTTfTFf 3Ttr «h4qiftFf FT TTF^Ft, ^tllSKl Ph« 1 
(4)^1 Fit TTFTcFT ^ I 

(2) FF 1FTTTF ^ FIF^F FF f%TTF TTFFf ^ STTFfa iFS FI* 3TT$FT FT Fit F$ FTlfFT^ W ftfaFFTFSft ^ TIF^t 

FFsfHt ^ STEflfF iFFr FFT FT F)t *1141 FTT^ft I , 


3T^4Jofl-I 

Cf^rPranr is 

■Fpst aftr ’qftmr 

w f< ><*«*» t» 4 *M Httt Hf *t< tt* 

iFFfar ;. "™ 

^f ..*.....ij,a\&Ki FTF'FT FvRTT/'Md'l ..“”V...*.*.... 

FFFTF TFFfhF tFT, ^ SlPRTlft FT «b4^lG ^ FSF $ aftT FFF ^FT ^f ^ STCT FTfTF FiTF^F ^ TTFfFF FT ft*TfcT ^ TWS 
srtfSIF Fi^sijf FTt FFH^Rt, TTrFfF^FT tTFT TFsffFF igFraFT ^ lF®TTfTF 4 t ^ «h^«ll/«hV4l I 

■^F 33nt FtW FiTOTFiTfil.^flF ^ FFF ^F Fi FFFf ^ TTFTfF F»t^ TJFFT Ft ’3FF IfFi ^ TTTF 4*1=16K F^ FT^ I^Tlt. 
®lfFF ^ TTFf4(T iFTTft FPT^f ^ Fit ^ ^fFT %F "fFfVFi FF ^ SHTF oiflPfa Fft F Ft F$F FT^FT/^Wft 3?tT F^t ^TFI 
tFr^FTT^ Fft aFjqfF.^FT/^jTt sfk F Ft FFF ^N» ^ STfaFTlT H %?ft FFt FT fwi^f ®flT F Ft FFF't^ ^ »hi4qK ^ 

Ttf *ft FT FFF 3fav ^ TtW TPFFFR F^ FT^ fsFTlt Filflm ^ t^t FFTtFTT FTT F^ Fft 3(13*# WI ^WFi#ft I 

■pTFrar:.*-*;■"*•"— 

’JTTFR : **”. "?r 

FFFTF :.“ 


TTFFf 8-WIFlftd- 

’FTFTT3T : ... 

TJTTFTF :.. 

F^FR :... 

19^/ 
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(qmr fitor % fwif ^ 

3T^ft-n 

['(fiff-WH 5(4) $Ef] 

wflwrfl w ^ ysnr'f^fiw ^ to wrw farar -zm sftwir w 

1. 3 aft.' ..-RiHfafiskf 

C i) *?F f^i ^ I 

ui) ^TF % ^f Iqq'ifen \ afft TJ3T ■'P^ft'AtfF 'dlldd t I 

(iii) ^TF % ^ ^ %*TT f Ttt/Frft aftfel t i 152 3pjq% ^FTI 3?T^T 717TH t I 

Civ} Wdftet tor ^ 1 

2. ^-ir^M^di ^ iftafli-1 <MCll/qj«l1 ^ ft) ^ ^ u 11 Mt 3tfc 4ff pi^Rkl op ^ ^TTOTT ^ 3TOrF Ftp; jTT^ 

“nal+ci fei- ^ ^ f?F5i dTKHl^l TTTT/^ft I 

I^TRT : 


S*d!5R : 


3Fp$eft-m 

wf TS 

Pww to ^ yi^uij. 

[faf-WH 70 ^3] 


T*TH :. 

■fcTTSF :.. 

^ ....'.TTWN tFft TOTT n ftyfiw S> Hd^KI ^TOTT 

.t**TTC)...CfaFTT) I 

2 , *7T#JcT -?STR ^ ^TTOJPT $ I 

s\ 

f ITWt'tfRSjfr. (t*IH) ..fWrrtRT^- 

."(wr) Prc#rft3ti ^jr^T ^ 3THrf=rara wrEilf^ici ftrqr "to ^ 1 


’JCTFR :. 

:*. . . 

foyfod cTTCftg :.*.*. 

?WR : 

*^1 Ft ~tt WZ F I ' 

fa. tpr. Tjf^r, artist 

[fo^TR IH/IV/223/2007/3M. 1 
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W31 ^ i 3TtHMH u l 

CHAITANYA GODAVARI GRAMEENA BANK 
NonFtCAnoN 

i 

Guntur, the 9th November, 2006 

Chaitanya Godavari Grameena Bank (Officers and Employees) Service Regulations,2006 

TB Nn. 099/3/10/969.— In exercise of powers conferred by Section 30. of the Regional Rural Banks Act, 1976 
(21 of 1976), the Board of Directors of Chaitanya Godavari Grameena Bank, after consultation with the Andhra Bank 

. Sponsor Bank being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations, namely: 

CHAFFER I 

PRELIMINARY 

1. Short title, commencement and application: . 

(I) These regulations may be called Chaitanya Godavari Grameena Bank (Officers and Employees) Service Regula¬ 
tions, 2006. . . 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(fii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person On deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) ‘‘Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank’’means the Chaitanya Godavari Grameena Bank, establishedundersub-sectwn(l)of Section 3 of 
the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) “ Brandi Manager” means an officer holding the charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 

31st day of December of such year; . ■ 

(0 “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; ’ 

0 “duly” includes: ■ *■ 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(in) period spent on casual leave, spetial casual leave duly authorised by die Competent Authority; and 
(iv) period spent on training while in service. 

(k) “ Emo luments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations 3(aX2) arid (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) I ;imily 1? means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the of ficer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

( ti) Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

fo) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(n) 1 Salary” means the aggregate of pay and dearness allowance; 

(q) Sponsor Bank” means the Andhra Bank; and 

(n 'Senior Manager 1 ' means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 

CHAPTER II 

C LASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

{I) Croup A—Officer Cadre 
fi) Scale “I 
fii) Scale-II 
{iii) Scale^IT 

with designation on relation to any of the scales 
(i) Officer 

(ii; Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from lime to time with the approval 
of the Central Government, 

(2 i Croup B—Clerical Cadre 

( h-rieal Staff, namely Qerk-cum-Cashier, Clerk-cum-Typist. Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate Staff, namely Messenger, Messenger-eum-Sweeper, Driver, Driver-cum-Messcnger, Part-time 
AL^senger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
f time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary 1 Employees 

Notwithstanding anything to the contrary contained in these Regulations, [he Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumsmnee : 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service p 

(1) The retail-man shall be the Appointing Authority in respect of Officers. The General Manager shall be the 

Appointing Authority in respect of employees :' , 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of die Act save as provided in Regulation 4. 

(3) Every officer or employee on'his first appointment in the service of the Bank, shall be required to product a 

certificate of fitness by die medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person.— - 

(a) who has entered into or contracted a marriage with a person having a spouse living ;oi 

(b) who having a spouse living has entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there ne other grounds for so doing, exempt from the- 
operation of this Rule. 

(ii) Declaration 

, Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Payand Allowances ' 

The scales of pay, allowances and increments of an officer or employee appointed to a, post in any of the Groups 
referred to (a), Regulation 3, should such as may be determined by the Central Government from time to time, under the 
sub-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the dffei of appointment made to him: 

■ Provided that in.the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation - 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which, shall be 

extendable by the Appointing Authority for a period not exceeding one year. 

(if) An employee promoted to a post in 1 Scale-I of Officer Cadre shall be on probation for a period of one year, 
which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(m) An officer promoted in higher scale shall be onprobation for a period of one year which shall beextendable by 

the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be onprobation for a'period of one, 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

. (b) An employee in Subordinate -Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 1 

!9V 
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(v) Pn.i:i;nion period in case of an officenor employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9* Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service il in the opinion ui the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(h) Where dining the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post : 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof. 

(h) In die case of an officer or employee promoted from the Bank's Service he may be reverted to the post from 
which he was promoted, 

10* Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) I’he period of notice required shall be :— 

0) Three months in the case of an Officer, and 
Ui) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (I) (b) he shuii be liable to pay to the Bankas 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in ihe Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless iris accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, it he has been placed under suspension or any notice has been issued to him to show cause whv disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hercinalkT in Sub-Regulation (2), retire an officer or employee at any lime alter completion of the 55 years of age 
or after the comply Lion of 30 years of the total service in the Bank, whichever is earlier : ? 

Provided t urther that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month’s pay in case of an'employee shall be given to 
such officer or employee in jieu thereof; 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides tnat the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) ThcCh airman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review w hether an officer or employee should be retired in accordance with the Sub-Regulation (1), such 
Committee shall, horn time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of fcirth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
. X2. Record of Service: ' . 

V ' t ■ - 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: , 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee arid category-wise seniority 
lists within a cadre., subject to the provisions of Sub-Regulations (3), {4), (5) arid (6) and stich instructions and 
guidelines as may be issued by the Board from time to time, 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
arriongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promo tee officer or employee in a cadre or &/ale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 

scale, their intef-se seniority shall be reckoned with reference to their seniority iii the immediately preceding cadre 
or scale, , * 

(c) Where there are two or more promotee officers or employees having the saicae length of service in suoh 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be, 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 

the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic A ffair s., Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 Apnl,1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : i 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22nd February, 1991 shall remain the 
same. 

(v) The interne seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
p with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general of reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category, 

14. Promotion: 

All promotions shall be made at the discretion of the Bank and no officer or employee shall data as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in thefiank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. * 

15. Reversion: 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the^ undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation, 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16, Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal uf the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, he directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the lime being, be placed, 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's at fairs and the affairs of its 
constituents and shall not divulge, directly or indirectly, any information of a confidential nature cither to a member of the 
public or to tht: Bank's staff, unless compelled to do so by judicial or other authority or unless instructed lg do so by a 
Superior Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shai! use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers uf 
Government, the Bank's constituents and customers. 

20, Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without ihc prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21, Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicitor seek any outside activity, employmcnl or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work or a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: ' 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency, 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part m the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Pnw :ded that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, ur of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 o i 1 s 6 0) o r any corresponding law i n force. 
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(iv), No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22* Officer oremployeenot be absent from duty without permission or be late in attendance 

© An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
' medical certificate; * ’ ^ 

(K) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose : , 

Provided that the Competent Authority may condone such absence or overstay if he is satisfied, that the officer 
or employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstay be regularised by admissible leave. * . 

23. Absence from station . 

An officer or employee shall not absent Himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holdsthe change of a Branch or the Officer-in-Charge or Branch Manager, ih other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any members of his family or any other.person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

fit) No officer or employee shall— 

, k, 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation ; \ 

For the purpose of this regulation dowry has the same meaning as io the Dowry Prohibition Act, 1.961 (28 of 1961). 

25. Speculation in stocks, shares* etc. 

An officer or employee shall not speculate in stocks, shares, securities of-any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hotm- 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this regulation. 

26. Restrictions on lendings borrowings and Investments 

(1 j No officer or employee shall, in his individual capacity: 

* (i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 

under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(if) buy or sell stocks, shares or securities of any description without funds to meet the full ^ost in the case of 
a purchase of scrips or delivery in the case of a sale ; ' 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 


30 


THE GAZETT E OF INDIA : EXTRAORDINARY _ JPartIII—Sec, 4) 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

(vi) Provided that an officer or employee may give to or accept from a relative or personal friend a purely 
temporary loan of small amount free of interest or operate a credit account with a bonafide tradesman or 
make an advance of pay to his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a member. , 

(2) An oiiicer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years, 

27. Movable, immovable and valuable property 

(!) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him on lease or mortgage, either in his 
name or in the name of any member of his family; 

(b) shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held 

by him: 

(c) other movable property inherited by him or similarly owned'or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Fro\ ided that in the case of an officer who is already in service in Ihe Hank on the date these Regulations come into 
force, shad submiL a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to ihe Bank as on 31st March of each 
year before 30th April of that year. 

(yj) No oificer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his family ; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a) ^ kh a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owner 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealings with the officer; 
or 

fb) u:herwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at-kny 
time, by general or special order, require an officer or employee to furnish within a period to be specified hi the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the Bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i)No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having ^spouse living shall enter into or contract, a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: , . 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the dther 
party to the marriage; and 

(b) There are other grounds for so doing. 

. (2) An officer or employee who has married, a person other than of Indian Nationality shall forthwith intimate the 
fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of,any 

process of law may, if sa directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: _ 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. ' 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall he subject to adj ustment of his pay 
and allowances Which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detection or his 
detention being set aside by the Competent Court, that he had not been guilty: of improper oonduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to i% Regulation 

38, if he is committed to prison for debt or is convicted of an offence which in the opinion of theCorapetoit Authority, either 
involves moral tuipitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, 1 the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. ' 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and-the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

* 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to Jus having , 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall alsp apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman* within the meaning of the Industrial Disputes Act, 1947, shall— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman' within the meaning of that Act. or a 
federation of such trade unions. 

(b) resort to, or in any way act, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of serv ice or the conditions of service of any 
other employee of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workman 5 as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the Slate, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulalion (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honourof officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or \ aledictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any otheT officer or employee : 

Provided dial nothing in this Sub-Regulalion shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other or employee on the occasion of his retirement or transfer or any person who has recently quit the 
service of the Bank: and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

jbj No oi ricer or employee shall collect subscription for farewell entertain men t from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging lo any higher grade. 

34. Canvassing 

No oiiieer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority u> further his interests in respect of matters pertaining to his sendee in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicatingmaterials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being ; 
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(b) not be under the influence of any intoxicating drinks, drugs or pther materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials ; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; - ' 

For the purpose of this Regulation ‘Tublic Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
(he public have oi are permitted to have access, whether on payment or otherwise. \ 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. v 

Explanation : ; 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

. (c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of tiese 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental tQ the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any Other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

L Officers 

(a) Minor Penalties 

(i) Censure. 

(h) Withholding or stoppage of increments of pay with or without cumulative effect, 

(in) Withholding of promotion, 

(b) Mqjor Penalties 

(i) Recovery from emoluments or such other amounts as maybe due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligehce or breach of orders, 

(if) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(lit) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(u) stoppage ofincrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

nn fzf‘1- 9 
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(iii) Nol giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an. Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or posting of an Officer appointed on probation to another grade or post during 
or hi .■ end of the period of probation, in accordance with the terms ol his appointment or rules, or orders 
governing such probation, 

{vii) Reversion of an Officer on deputation to his parent organisation. 

■ (viii) Termination of service of an Officer : 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed'to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations oflapscs against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent'Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except bv an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: - 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

(i) (’eriMire. * 

(ii) Recording of adverse remarks against him, 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalti e s fo r m^j or misconduct 

(i) Fine. 

(ii) Withholding of increment(s). 

(iii) W ithdrawal of special allowance* 

(iv) Reduction Of pay to next lower stage uplo a maximum period of 2 years in ease the staff has reached the maximum 
in the scale of pay. 
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(v) Removal from service which shall not be a disqualification for future employment. 

(vi) Dismissal: - 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

{0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and . - * 

(h) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(ni) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice, 

39, Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: ' 

(a) If the facts on the basis of which penalty is to be imposed cn the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or ' . , 

" * 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Bdard. 

40, Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order* may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry, 

41, Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42, Corrupt practices 

, Notwithstanding anything contained in these Regulations, the following provisions shall qpply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged tbat an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 



36 _ THE GA ZETTE OF INDIA: EXTRAORDINARY [Part HI—Skc\ 4] 

the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central 
V igilance Commission or such other Authority as may be approved by the Chairman. 

(ii) if after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
C hairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(iii) Ii alter considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose* 

(iv) Thu Enquiry Officer shall submit his report to the Competent Authority and .he report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case maybe, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38* The penalty or penalties to be imposed shall he decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, i VS8 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43* Restriction on Engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Compckm Authority. 

44. Disciplinary proceedings after retirement 

(i) An oHiVlt or employee under suspension of a charge of misconduct who attains the age ot superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall no[ he eligible for any subsistence allowance for the period beyond the dale of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 

the date oi superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and or allowances after the date of superannuation. He will also nut be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF* * 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by (he Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority, During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I* In case of an Officer 

(A) Basie Pay 

(i) l or the first three months of suspension l/3rd of the basic pay which the officer was draw ing on the dale 
prior to the date of suspension irrespective of the nature of enquiry. 
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(ii) For the subsequent period ; : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 

, half of the remaining period of suspension. 

(B) Allowances 

L For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 

will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

n. In case of aa employee ^ * 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is notdelayed for reasons attributableto the concerned 
employee or any of his representative^); 

(c) Where the enquiry is done by an - outside agency and the said agency has come to the eonciusioi! not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of repprt of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative^). ; 

(B) Allowances ■ t , 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Gause (A) at the*j#efl£iliflg rates^ 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance nnless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall tie paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 1 

The Competent Authority may, while imposing penalty, also direct whether the officer dr employee shall be paid 
the difference between the subsistence allowance and the emoluments; which he would have received but for^sttch 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be - 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47, Righttoappeaf 

(i) An officer or employee shall have right of appeal against any 'order passed under these Regulations which 
injuriously affects his interest. 

/??/ 
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(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt oJ the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie— 

(i) To the Board where the Chairman or Committee or Director is the Competent Authority. 

(if) I o the ( hairman where any other officer is the Competent Authority', 

49. Requirementofanappeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary- 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 


CHAPTER V 

.PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases lo be in service ; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 

the dare of dismissal ; J 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following rhat on which the death occurs. 

52. Increments 

In a scale, die increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such sendee be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual I^ave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 
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54, Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55, Power to refuse leave or recall an officer or employee on leave 

(f) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall beeligible to be paid the actual 
expenses incurred by him and the members of hii family for returning to the headquarters. ' 

56, Place of reporting on return from leave 

An officer or Employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 1 ■ 

57, Lehve not admissible for an officer or employee ptacedunder suspension 

No leave shall be granted to an officer or employee under suspension. 

58, Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: " 

Provided that not more than four days casual leave may be availed of at any one time; and ' 

Provided further that holidays and. Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of hia service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other Jrind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59, Privilege Leave 

(a) Scale on which Privilege Leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period ofprivilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave maybe accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 

from 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

* * 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 
from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (bXO may be refused 
without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waiye this 
requirement at his discretion. - 
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60. Sick Leave 

(1J Thu s * ck leave/medical leave account of every officer or employee shall be credited with medical leave En 
advance, in two instalments of ten days each on the first day of January and July of every calendar year, 

(2) (a) The leave shall be credited to the said leave account at the rale of 5/2 days for each completed calendar 
month ol service, which he is likely to render, in the calendar year in which he is appointed. 

(bj I he v reelil for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service: shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or 
resignation, 

(c) \\ hen an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end of the calendar 
mordh preceding the calendar month in which he is removed or dismissed from sendee or dies in sendee. 

(dj Where a period of absence or suspension of an officer or employee has been treated as "dies non " in a sick 
lea\ s medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next 
sick Ivave/medical leave shall be reduced by one eighteenth of the period of "dies non ' subject to a maximum of 
ten days ; 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions ; 

(\) An officer or employee emoluments during the period shall be eligible to receive one month's full of sick, 
medical leave: 

Provided that if an officer or employee so desires, the Hank may permit him to draw full emoluments in 
rcspeci of any portion of sick leave granted to him twice Ihc amount of such period on full emoluments being 
debited against his sick/medical leave account. 

U0 Sick, medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick medical leave may be availed of oniy on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(i\) Any officer or employee desirous of resuming duty on expiry ol sick medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit lor duty 

Explanation : 

1. Tilt thv appointed date an officer or employee is eligible i or 20 days sick,■'medical leave for each completed Year of 
service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick medical leave for each 
cornph k d year of service subject to a maximum of L8 months during the entire service. Such leave can be 
accumulated up to 540 days during the entire service and may be availed of only on production of medical 
ceriilkdte by a medical practitioner acceptable to the bank or at the bank's discretion nominated by il at its cost. 

61. Extraordinary l^ave 

j f 

(1) Kxlmoi dinary leave may be granted to an officer or employee when no ordinary leave is due to him and w hen 
having regard to his length of service, sick leave is not considered justified by the Competent Authority- The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board gram extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of an v 
other kind admissible to the officer or employee save as otherwise provided in these Regulations, 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 
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Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. ' 

62. Special Casual Leave and Special Leave 

An officer or employee may bfe granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. Further an officer or employee 

will also be entitled to avail of 15 days paternity leave, twice in entire service. 

63. Maternity Leave , . 

(i) Leave up to a period of Six months at a time by way of maternity leave including in respect of post-natal period 

or at the time of miscarriage or abortion, or medical termination of pregnancy subject to not more than 12 months of such 
leave shall be available during the entire period of service, ' k 

(ii) Maternity leave may becombined with any other kind of leave but any leave applied for jn continuation of the 

former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank, ■ ' ' . 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit, 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out o^ieadquarters- " ., 

66* Commencement and termination of Leave 

(i) The first day of leave of an officer or employee'is the working day succeeding that vpon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67* Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: , 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel, 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 

post shall be excluded :. , 

Provided that public holidays following the day of his relieve shall not be included in computing the joining .time. 
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(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is oftemporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transf er is at his own request. 

CHAFIER-VH 

MISCELLANEOUS 


68, Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952(19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution lo the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b j The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

(1) An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 


(2) The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment 
of Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i ) Every officer or employee shall be eligible for gratuity on— ; 


(a) Retirement 
(h) Death 


r 


(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved hy the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e ] Termination of service in any other way except bv way of punishment after completion of 10 years of 
service : 


Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) -1 he amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or pan thereof in excess of six months subject to a maximum of 15 months’ pay : 


Provided that where an officer'or employee has completed more than 30 years of serv ice, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided a iso that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pa\ (j 0U%), dearness allowance and special allowance ami officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70, Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same tp the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 

satisfies the Bank that the change is bona fide and m no case may an officer or employee be permitted to change his domicile 
ih such a manner as to increase the cost to the Bank of any such concession. * 

71, Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

'72, Implementation and Interpretation df Regulations 

(1) The Chairman may, from time to time, issue such instructions ordirections as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 

when considered necessary, i 

* i 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 

regulations herein contained and in fbite immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. t 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE-I 

(See Regulation 18) t 

Declaration of Fidelity and Secrecy 

Place:- 

Date :- 

.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.* Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affiiirs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor 1 will allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

' ■■ -r- 

¥ 

Signed before me. Signature 

Name in full: 
Designation: 

Signature 
Name in full ': 

Designation: l 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 

[ See Regulation 5 (4) j 

Declaration to be obtained from every officer or employee on first appointment 

I, Shi/Mrs./Ms./..S/o,W/o,D/o.declare 

as under: 

(i) That I am unmarried/ a widower/widow. 
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(ii) Thai I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse liv ing. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
’ found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


SCHEDULE -m 
FormB 

Declaration of Domicile 

(Sec Regulation 70) 

Place . 

Date. 

1. L the undersigned, havingbeen appointed in the service of the ....Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The ;ibo\ e is not my place of birth. My place of birth is.(Place) in .(District) hut 

. (Place) has been declared as my place of domicile for the reasons given below : 


Name in full. 

Designation and - 

Nature of appointment. 

Date of appointment. » 

Signature. 

* Strike out whichever is not applicable. 

B.N, MURTY, Chairman 
[ADVT/IIL / lV/223: / 2(JC17 1 , 'Exty 1 t 
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